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P sychology

Job Satisfaction in relation to Psychological Wellbeing of government and non government teachers
The major objective of the present study was to compare the job satisfaction and
psychological well being between government and non government teachers. A total of
100 (50 government and 50 non government) teachers were randomly selected from
different schools of Azamgarh district of U.P. ranging between 30-50 years of age. Dr.Amar
Singh & Dr. T.R.Sharma' Job Satisfaction Scale and Dr.S. K.Verma & Anita Verma'
General Well being Scale was administered to measure the job satisfaction and
psychological well being of government and non government teachers.The results indicated
that there was significant differences between job satisfaction level and psychological
well being of government and non government teachers. Key Words : Job Satisfaction,
Psychological Well being and Government and Non government. teachers.

ARAM ALMAS* & DR. JAWED AHMAD**

Introduction :
As it is well known fact that in the fast changing world
of today the role of the teacher assumes special significance
Since the teacher is instrumental more than anybody else
in helping the younger generation to imbibe the right values,
Skills and attitude necessary to cope with the world of
tomorrow.
The role of the teacher in the educational process is
always challenging and dynamic, so he must be fit by body,
mind and soul. The success of education process depends
much more upon the character and ability of teachers.The
Teacher must have the right attitude to impart proper
education, according to ideas and ideologies of community
and nation. It is possible when a teacher has involvement
and satisfaction in their job.
Job Satisfaction :
Job satisfaction is one of the most popular and widely
researched topics in the field of organizational psychology
(Spector, 1997). Locke (1976) defines job satisfaction as
a pleasurable or positive emotional state resulting from the
appraisal of one's job or job experiences. Job satisfaction
has been studied both as a consequence of many individual
and work environment characteristics and as an antecedent
factor to many outcomes. Those employees who have highly
satisfied of own job, they are usually less absent, less likely
to leave, more productive, more committed to his work
and organization, and more satisfied with own lives (Lease,
1998).Job satisfaction is an attitude that employees have
about their work and based on numerous factors, both

intrinsic and extrinsic to the individuals. Job satisfaction is
important for the retaining the appropriate employees within
the organization. Job satisfaction is a set of favorable or
unfavorable feelings with which employees view their work.
It is a worker's sense of achievement and success and is
generally perceived to be directly linked to productivity as
well as to personal wellbeing.The happier people are within
their job, the more satisfied they are said to be. Job
satisfaction implies doing a job one enjoys, doing it well,
and being suitably rewarded for one's efforts. Job
satisfaction can be influenced by a variety of factors, e.g.,
the quality of one's relationship with their supervisor, the
quality of the physical environment in which they work,
degree of fulfillment in their work, etc.. Job satisfaction
further implies enthusiasm and happiness with one's work
Job satisfaction; describes how satisfied an individual is
with his or her job. According to Sinha (1971) "Job
satisfaction is the effect and attitudes produced by
individual's perception of fulfilment of his needs in relation
to his work and the situation surrounding it.
Psychological Well-being :
Psychological well-being of the individuals is
possible to be affected from inner processes such as
personality, and temperament, etc., and can also be
affected from occupational factors such as occupation,
working environment, and job satisfaction. The
occupation individuals carry on can affect both their job
satisfaction and psychological well-being. An
occupational life in coherence with interests, abilities
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and values can positively affect the level of satisfaction
from the occupation, and this positively reflects upon
psychological well-being of the individuals. Employees
with a positive attitude towards the occupation they carry
on are happier and more satisfied with their self. On the
other hand, employees with negative attitudes towards
their occupation can encounter several emotional, mental
and physical problems (Malasch & Leiter, 1997; Okyay,
2009). In this sense, professional life creating the big
part of life can be assessed as one of the fundamental
factors of psychological well-being. Psychological
well-being has recently been discussed upon the
happiness of individuals within the framework of several
variables. Ryff (1989) mentioned that psychological
well-being was a concept to be evaluated within the scope
of positive psychology. Ryff (1989) defined
psychological well-being as individuals' having the power
to struggle in order to establish the balance between their
life anxiety and individual and social interests. According
to him, well-being should be explained through an
integrative understanding benefiting from life
development, mental health and clinical viewpoint. Being
different from happiness, well-being has been discussed
as individuals' effort to realize their own real potential.
For that reason, he was influenced, especially in his
studies related to psychological well-being, from
development psychology, the concepts of selfrealization, maturity, and functionality. In reference to
this viewpoint, Ryff (1995) expressed that happiness was
not the key message, and happiness could be as result of
a good life. The factors that can be expressed as good
life or psychological well-being includes positive
relationships with the others, environmental domination,
autonomy, life purpose, personal development and selfacceptance. According to Ryff (1995), the concept of
psychological well-being was a multi-dimensional
structure including the life attitudes of individuals rather
than a simple combination of positive-negative emotions
and life satisfaction (subjective well-being). McGregor
and Little (1998) expressed well-being as related to
evaluating the meaning of life and puposes in life.
According to Ryan and Deci (2001), well-being could
be explained with psyhological need. According to them,
basic psychological needs were autonomy, competence
and establishing relationships, the skill of meeting these
needs explained well-being. The concept of
psychological well-being was defined as struggling for
challenge, making efforts, personal development and
growth by Waterman (1993). When the concept of
psychological well-being is considered together with the
occupational life, it can be defined as individuals'
establishing positive relationships with the people around,
occupational acceptance, personal development, meeting
life and occupational needs, and so realizing themselves
providing the life development personally. Professional

life is a process creating the big part of individuals.
Feelings, thoughts and behaviors of individuals during this
process can remarkably lead their well-being levels.
After review of literature, we found that most have
been studies of the job satisfaction with other psychological
factors and variables, but job satisfaction and Psychological
well being is not simultaneously studied. Those who were
also studied, in that there are contrasting findings about the
effect of type of teacher on levels of job satisfaction and
psychological well being. Consequently, the present study
is designed to compare the job satisfaction and
Psychological well being of government and non
government teachers.
Statement of Problem :
“Job Satisfaction in relation to Psychological Well
being of government and non government teachers”.
Objectives of the study :
(i) To compare the Job Satisfaction and Psychological
Well being of government and non government teachers.
(ii) To study of the relationship between job
satisfaction and psychological well being.
Hypotheses :
(i) Government teachers will be perceives higher job
satisfaction as a comparison to non government teachers.
(ii) Government teachers will be perceives more
psychological well being as a comparison to non government
teachers.
(iii) There will be a positive correlation between Job
Satisfaction and Psychological well being between
government and non government teachers.
Method :
Sample :
The present study was conducted on 100 samples, (50
Government and 50 Non government teachers) were
randomly selected from different schools of Azamgarh
district of U.P. ranging between 30-50 years of age.
Tools Used :
(i) Job Satisfaction Scale : It scale constructed and
standardized by Dr.Amar Singh (Govt.Mahendra College
Patiala) & Dr. T.R.Sharma (Former Deen and Professor
Panjabi University Patiala).
(ii) General Well being : It scale constructed and
standardized by Dr.S. K.Verma (Additional Professor of
Clinical Psychology, Dept. Of Psychiatry, PGI,Chandigarh)
& Anita Verma (Dept. Of Psychology,Panjab University
Chandigarh ).
Procedure :
The researcher personally approached the respondents
and collected information about them. After that 'Job
Satisfaction Scale' and 'General Well being Scale' was
administered and scored as per manual.
Statistical Techniques used :
Mean, Standard deviation 't' test and coefficient
correlation were the statistical techniques used for carrying
out the analysis and interpretation of the data collected.
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Result and Discussion :
Table 1 : Showing Values of Mean, Standard deviation &
't' of Job Satisfaction level of Teachers
Variables

N

M

S.D

Government

50

81.54

5.80

Non g overnment

50

64.94

7.59

‘t’
value
12.3*

*.05 significance level
A perusal of table-1 shows that mean score of job
satisfaction of government teachers (M= 81.54 ± 5.84) is
comparative higher than non government teachers (M=
64.94 ± 7.59).
It is evident from table -1 that obtained't' value between
government and non government teachers is 12.3
respectively. Job satisfaction with reference to type of
teacher were found to differ significantly at respectable
level of significance. So the research hypothesis
“Government teachers will be perceives higher job
satisfaction as a comparison to non government teachers.”
is accepted.
Table 2 : Showing Values of Mean, Standard deviation &
't' of Psychological well being of teachers
Variables

N

M

S.D

Government

50

14.2

3.81

Non g overnment

50

12.5

3.52

‘t’
value
2.4*

*.05 significance level
An inspection of table-2 reveals that mean score of
Psychological well being (M= 14.2± 3.81) is comparative
higher than non government teachers (M= 12.5± 3.52).
It is evident from table -2 that obtained't' value between
government and non government teacher is 2.40
respectively. Psychological well being with reference to
type of teacher were also found to differ significantly at
respectable level of significance.So the research hypothesis
“Government teachers will be perceives more psychological
well being as a comparison to non government teachers.”
is accepted.
Table 3 : Showing coefficient correlation between Job
Satisfaction and Psychological Well being
Variables

Correlation
Value

Correlation

Job Satisfaction and
Psychological well being

+0.22*

Significant
Positive Correlation

*.05 confidence level
An inspection of table-3 reveals that the relationship
between job satisfaction and psychological well being is
very weak. Therefore, we can say that if a person is better
in psychological well being level, then it is not necessary
that he has a high job satisfaction level too. So the research
hypothesis “There will be a positive correlation between
Job Satisfaction and Psychological well being between
government and non government teachers.” is accepted.

The finding might be interpreted that the government
teachers are more satisfied than the non government
teachers. This is due to the flexibility, security of a job,
high wage and independence enjoyed by government
teachers, because the non government teachers suffer from
more occupational stress as compared to government
teachers. Sometime, because of job insecurity, work
overload, work pressure, role ambiguity (Rizvi 2009) as
Poonam (2009) have found that private sector employees
face more role ambiguity as compared to public sector
employees. Psychological well being and Job satisfaction
plays a significant role in one's personal,social and
occupational life, consequently it affects the home
environment as well as the work environment of a person
.The highest mean score on Psychological well being and
Job satisfaction exhibits good mental state and healthy
adjustment of people with their work environment, while
obtaining a low mean score on Psychological Well being
Scale may show unhappiness, poor social relations and
maladjustment with work environment etc.
People with high psychological well being and job
satisfaction level tend to act in more pro-social ways and
contribute towards strengthening the society and community
for example, teachers with better psychological well-being
and high Job satisfaction contribute towards strengthening
the nation. For example, if a teacher feels good, he/she may
be satisfied with his/her teaching job and pay attention to
his/her duties in the classroom as well as in school.If a
teacher better in Psychological well being and more
satisfied his /her work, he/she would better understand his/
her potentials in teaching, learning process, develop the self,
have confidence in his actions,which is essential for any
profession; set meaning and purpose of life (Ryff & Keyes,
1995) ,which focuses on what is the mission of teaching
and how to achieve the teaching goal which has long term
significance like higher life satisfaction, self esteem and
coping and resilience; dealing with all situations good as
well as bad which in turn facilitate mental health etc; positive
and meaningful relationships influences both aspects of well
being that is reduction in impact of negative experiences
and help to create meaningful and positive life experiences
which helps teachers to motivate in school engagements
(Furrer and Skinner, 2003).
Conclusion :
It may be concluded that Psychological well-being and
job satisfaction is one of the important goals for which an
individual and society strive for. For growth of any nation,
education is a very important factor and educating the
younger generation from becoming a responsible citizen
is the primary responsibility of teachers. So in every
situation teacher should be more effective, motivated and
having a healthy well being. Good psychological well being
and high satisfaction with his job is essential for teachers
because it includes self growth of teacher, emphasizes on
the teacher's sense of direction, meaning or purpose of life
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by achieving teaching goals, makes teacher confident by
autonomous or self determined behavior, help teachers to
gain mastery over all situation in school settings which is
the significant aspect of good mental health and make
teachers and students bonding stronger.With all these
qualities teacher can grow and flourish in their profession.
If a teacher has good psychological well being and highly
satisfied with his/her job, he/she can contribute most
creative, innovative and intelligent inputs in the classroom
for the betterment of students.
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P sychology

A Study of Frustration of Working and Non-Working Women
The present study is an attempt to investigate the frustration in working and non-working
women. The sample comprised of 70 women out of them 35 were working and 35 were nonworking women. A reaction to Frustration Scale (RFS) by Dixit and Srivastava was administered
to the selected sample to assess their frustration level. The data so collected was analyzed
statically by employing Mean, SD and t-test. Results revealed that no significant difference exist
between working and non-working women. No significant difference has also been seen between
working and non-working women belonging to the age group of 21-30 and 31 above, both
groups were found to have equal level of stress. However, on fixation dimension of frustration
significant difference has been found between working and non-working women. Further,
non-working women were found to have higher frustration due to higher fixation.

DR. ALKA RANI

F

rustration is a state of emotional stress
characterized by confusion, annoyance and anger.
Interruption to goal seeking behaviour causes frustration.
Frustration occurs whenever pleasure seeking or pain
avoiding behaviour is blocked. Feeling of fear of failure
germinates frustration. Frustration is often defined in
different ways, making the subject somewhat ambiguous.
Frustration was first introduced by Freud (1933) as a
concept of goal attainment. Frustration occurs when there
is an inhibiting condition which interferes with or stops the
realization of a goal. If the goal is unfulfilled, frustration is
experienced because satisfaction was not achieved and
hopes were suddenly thwarted. For Freud, frustration
included both external and internal barriers to goal
attainment and blocking satisfaction. Dollared et al., (1939)
define frustration as an interference with the occurrence
of an instigated goal-response at its proper time in the
behaviour sequence, because an instigated goal response
entails only that the goal be anticipated. Frustration is due
to the expectation and anticipation of a goal, not the actual
attainment of the goal (Berkowitz, 1978). Interruption to
goal seeking behaviour causes frustration. The person's
awareness of his inability to satisfy his drives and his failure
to reach the goals he has set for himself makes him helpless
and he suffers from injured pride leading to frustration (writ,
1956). Frustration is expressed in various modesAggression, Resignation, Fixation and Regression
(Eyesenck, 1972). Aggression plays a prominent role in
behaviour disorders. The occurrence of aggression always
presupposes the existence of frustration and vice versa. In
resignated behaviour there is extreme elimination of needs,
no plans, no future orientations, withdrawal from social
contacts, isolation etc. In resignation the conflict situation
arises. In fixation the behaviour of the individual is without

goal orientation, stereotyped, compulsive and extremely
persistent. Here behaviour is repeated over and over again
without variations and shows a degree of resistance to
change. Regression type of behaviour is not because of
previously learned behaviour but is due to frustration.
Regression lowers constructiveness and represents a
backward step in development.
Today's life is full of challenges. It is human nature to
face the challenges boldly or to escape from it. In this age,
people are aspired to have all the things to lead a comfortable
life. They also want to give better education to their wards
and to fulfill all these things. Women are also working so
that they could contribute to the upbringing of children.
But these days the world of work differs considerably from
the working environment of 30 years ago, longer working
hours at work are not unusual. Frequent changes in culture
and structure are often cited as well as the loss of lifetime
career paths which leads to greater pressure and frustration.
Not only working women have various responsibilities,
housewives also have to bear lots of responsibilities. They
not only have to do household tasks but also help their
children in homework, to have lots of information what is
happening all around the world and to have knowledge about
latest technology so that could educate their children in a
better way. All these things contribute in developing stress
which causes frustration. All these things motivated the
researcher to conduct the research on the frustration of
working and non-working women.
Objectives of The Study :
(i) To study the difference in frustration of working
and non-working women.
(ii) To study the difference in frustration of working
and non-working women belonging to the age group of 2130 and 31 above.
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Hypotheses :
aggression,and resignation are 21.74,and 25.63 respectively
(i) There exists no significant difference in the with corresponding SD 7.48,and 7.73 respectively which
frustration of working and non-working women.
are higher than the mean score of non-working women i.e.
(ii) There exists no significant difference in the level 20.31, and 23.40 respectively with corresponding SD 6.78,
of frustration of working and non-working women and 6.92 respectively. As per mean scores, it could be said
belonging to the age group 21-30 and 31 and above.
that working women are more frustrated due to higher level
Sample of The Study :
of aggression and resignation as compared to their
35 working and 35 non-working females has been counterpart i.e. non-working women. Singh (2013) also
taken as the sample for the present study. Sample was found that working women are more aggressive and have
selected with the help of purposive sampling technique.
more feeling of resignation as compare to non-working
Research Method :
women. Working women could be more frustrated as they
The research method is of utmost important in the are so busy with their office work and get less time for
research process. They describe the various steps of the socialization and also feels isolated.
plan of action to be adopted in solving a research problem.
A close examination of table-1 has made it clear that
The present study was an attempt to explore the difference the computed t-value for comparing working and non-working
in the frustration of working and non-working women. So, women for the fixation dimension of frustration is -2.12
descriptive survey method of research was employed for which is higher than the critical value at .05 level of
the present study as this method is concerned with significance. It means working and non-working women differ
surveying, describing and investigating the existing significantly in the fixation area of frustration. Mean score
phenomenon or issues, conditions and relationships that of working women on fixation dimension is 21.43 with
exist (Wiersma and jurs, 2009).
Tools Used :
Reactions to frustration scale by dixit and
Srivastava was used by the researcher for collection
of data.
Results and Discussion :
To fulfill the objectives of the study, the obtained
data was calculated and analyzed with the help of mean,
standard deviation and t-test. The results have been
presented in separate headings as below:
Difference (Dimension wise) in Frustration of
working and Non-Working Women :
To find out whether any difference exists in the
Figure 1 : Bar graph showing dimension wise difference in
frustration of working and Non-working women, t-ratio
the frustration of working and non-working women
was calculated which is presented in Table-1
Table 1 : Significance of Differences (Dimension Wise) in corresponding SD 5.84 which is less than the mean score
of non-working women i.e. 24.57 with corresponding SD
Frustration of Working and Non-Working Women
6.54. On basis of mean scores it could be said that nonWorking
Non-Working
working women feels more frustrated due to higher fixation
S.
Area s of
‘t’
area of frustration in comparison to their counterpart i.e.
No.
frustration
Mean S.D.
Mean S.D.
working women. The probable reason could be that they
Aggression
21.74 7.48
20.31
6.78
.837
1
feel as if they are not doing anything important, have no
2
Resign ation
25.63 7.73
23.40
6.92
1.27
future plans and get fed up of their routine work.
3
Fixation
21.43 5.84
24.57
6.54
-2.12* Difference in Frustration of working and Non4
Regression
34.37 4.89
34.9
5.04
-.361
Working Women :
dF =68 *Significant at .05 level of significance.
To find out whether any difference exists in the
It can be elucidated from table-1 that the computed t- frustration of working and Non-working women, t-ratio was
value for comparing working and non-working women for calculated which is presented in Table-2
the different dimensions of frustration viz. aggression,
Table 2 : Significance of Difference in Frustration of
resignation and regression are .837, 1.27 and -.361
Working and Non-Working Women
respectively which is less than the critical value. Thus in
Sr.
these areas of frustration the mean difference between
Groups
N
Mean
SD
‘t’
No.
working and non-working women is not significant. It means
Working
both groups are equal on aggression, resignation and
35 103.17 13.14
1
women
regression dimension of frustration. However a close
.025
Non-working
examination of the table shows that the mean scores of
35 103.08 15.17
2
women
working women for different dimensions of frustration viz.
N=70
df=68
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A close examination of table-2 has made it clear that
the obtained t-value for comparing the frustration of working
and non-working women is .025 which is less than the
critical value at .05 level of significance. It means no
significant difference exist in the frustration of both groups.
It can be said that both groups have equal level of frustration.
The probable reason could be that whereas working women
feels frustrated due to pressure of workload at workplace,
the life of non-working women is also not so easy as they
are expected to do all the household work by themselves as
well as to look after the study needs and other daily
requirements of their children. It might also be that whereas
working women feels frustrated as they do not find time to
fulfill their personal desires while non-working women may
developed inferiority complex as they are dependent on
others to fulfill their desires.

Figure 2 : Pie chart showing difference in the Frustration
of working and non-working women
Difference in Frustration of Working and Non-working
women belonging to the age group of 21-30 and 31 and above:
To find out whether any difference exists in the
frustration of working and Non-working women, t-ratio was
calculated which is presented in Table-3
Table 3 : Significance of Difference in Frustration of
Working and Non-Working Women Belonging to The
Age Group of 21-30 and 31 Above
Age
Category
N
Mean
SD
‘t’
group
14 101.29
8.5
Working
21-30
1.89
20
100.5
13.8
Non-working
Working
31 and 21 104.43 15.5
-.389
Non-working above
15 106.53 16.65
Table-3 shows that the computed t-value for comparing
the frustration of working and non-working women
belonging to the age group of 21-30 is 1.89 which is less
than the critical value at .05 level of significance. It means
there is no significant difference in the frustration of
working and non-working women belonging to the age group
of 21-30. However while giving a close look towards the
mean scores it was found that mean score of working women
belonging to the age group of 21-30 is 101.29 which is
higher than the mean score of non-working women i.e.
100.5. As per mean scores it could be said that working
women of the age group of 21-30 are more frustrated than

the non-working women. The probable reason could be that
working women feels more frustrated as they have shortage
of time due to the workload and may feel difficulty in
making adjustment between home and workplace.
It also can be elucidated from table-3 that the
obtained't' value for comparing the frustration of working
and non-working women belonging to the age group of 31and
above is 1.89 which is less than the critical value at .05
level of significance. It means there is no significant
difference in the frustration of working and non-working
women belonging to the age group of 31 and above. It can
be said that both groups have equal level of frustration.
Further, it was also found that the mean scores of
working women of the age group of 31 and above is 104.43
which are less than the mean scores of non-working women
i.e. 106.53. As per mean scores it can be said that nonworking women are more frustrated than their counterpart
i.e. working women. The probable reason could be that
during a course of year non-working women may start
feeling that they haven't done anything fruitful in their life.
As now their children grownup and now they have plenty of
time, have desire to do lots of things and wants to fulfill
their dreams now but as they are financially dependent may
hesitate for demanding anything for themselves.
Conclusion :
It is well known fact that a small level of frustration
or stress is desirable for the progress of life. But if the
level is increased, it could be dangerous for the health.
Women are those members of the society on whom all
family members depends for the fulfillment of their basic
needs. If women feel frustrated, whole family will suffer.
Organizations where women work, should provide congenial
environment and equal treatment should be given to them
with that of male members, At family level, they should not
be made to feel inferior by their husbands and other
members as they are not working so that are not contributing
in the development of the family. They should keep in mind
that women are important members not only of the family
but also of the society without whom they could not perform
their own tasks in a better way.
References :
(1) Freud, S. (1933) : New Introductory Lectures On
psycho-analysis. New-York, Norton. (2) Dollared, J., Doob, L.W.,
Miller, N.F., Mowrer, O.H. & Sears, R.R. (1939) : Frustration
and Aggression. New Haven: Yale University freer. (3) Eyesenck,
H.I. (1972) : Encyclopedia of Psychology, 1 to 3. London, Search
Press. (4) Singh, S. (2013) : A comparative study on reaction to
frustration among working and non-working women. Indian
Journal of Health and Wellbeing, 4(2), 123-424. (5) Writ, R.D.
(1956) : Ideational expression of hostile impulses. Journal of
consultation Psychology, 20, 185-189.
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ce=lÙeg ogefMÛevlee hej Oece& keâe ØeYeeJe : Skeâ ceveesJew%eeefvekeâ DeOÙeÙeve
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DevegYetefle keâjvee Deewj Gme hej efJeÕeeme keâjvee leLee mJele: keâes F&Õej Ùee yeÇÿe ceeve uesvee hetCe&®hesCe mJeÙeb keâes henÛeeveves
keâe Skeâ cee$e meeOeve nw~ Fme efJeÛeejOeeje keâer hegef° mJeeceer jeceevegpe kesâ uesKeeW SJeb DeeOegefvekeâ cenelcee mJeeceer efJeJeskeâevevo
Éeje nesleer nw~ Fve meYeer oMe&veeW ceW Skeâ meceevelee nw Deewj meYeer Oece& Fme Debeflece melÙe keâes mJeerkeâej keâjles nQ efkeâ Fme melÙe
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Decej nw, mLeeve heefjJele&ve Ùee Mejerj heefjJele&ve ce=lÙeg kesâ yeeo neslee nw, pees hejce melÙe nw~
[e@. pebie yeneogj ÙeeoJe

ifjp;

%

e`R;q dh izR;k'kk j[kus okys O;fDr;ksa esa vusd izdkj ds
ekufld fodkj tSls&ekufld ruko] ekufld }U}] dq.Bk]
ekufld Hk;] euLrki&U;wjksfll ,oa e`R;q&nqf'pUrk vkfn ik,
tkrs gSaA vr% e`R;q&nqf'pUrk ds lUnHkZ esa nqf'pUrk dh izd`fr dk
v/;;u djuk vko';d gSA
nqf'pUrk dk Lo:i %
Hk; fpUrk dk ewy gSA Hk; thou dh lgtkr izo`fRr gS vkSj
fpUrk HkhA Hk; vkSj fpUrk nksuksa gh thou ek= dh lk/kkj.k izd`fr
gS] ,d thodks'k ds vR;Ur {kqnz izk.kh ls ysdj euq"; rd ;gk¡
rd dh uotkr f'k'kq esa Hk; ds lwpd O;ogkj dk irk yxrk gSA
Hk; ds dkj.k ^Hkkxuk* LoHkkfod O;ogkj gSA i'kq Hk; ds dkj.k oLrq
dk lkeuk djrs gSa] vusd dkS'kyksa dk iz;ksx djrk gSA
Hkkjrh; fopkj/kkjk esa nqf'pUrk dk lkj ^Lej.k^ ;k
^vuq/;ku* ekuk x;k gS] ^LFkkfPpUrk* Lej.k euq/;kue~ ¼vej dks“k
1@23½ vU; LFkyksa es laLd`r lkfgR; esa cgq/kk ^fpUrk;kfe* dk
vFkZ ^lrr Lej.k* fd;k x;k gSA tks ckrphr ls {k.k Hkj ds fy,
u mrjs HkqykbZ u tk lds] pyrs&fQjrs] lksrs&tkxrs] vk¡[kksa ds
lkeus cuh jgs ogh nqf'pUrk dk fo"k; gSA dqN Hkh gks Hk; vkSj
nqf'pUrk nksuksa esa ?kfu"B lEcU/k gSA nksuksa dk thou ds fy, egRo
gSA vk/kqfud euksfoKku buds lEcU/kksa vkSj egRo dk v/;;u
djrk gSA
e`R ;q &nq f 'pUrk dh eukso SK kfud i` " BHkwf e %
fpUrk rqjk.kka u lq[ka u funzk
fpUrk ls vkrqj yksxks dks u lq[k gS u uhanA
fpUrk eu dh ihM+k gS] thou dk Toj gS vkSj izk.kksa dk
ifjrkiA blls eu dh {kerkvkas dk gzkl gksrk gSA lkekftd

O;ogkj esa fo:i.k ik;k tkrk gSA ekuo O;fDr ds lHkh i{kksa esa
fpUrk ds Nk tkus ls cqf) dq.BkxzLr gks tkrh gS] fpr papy vkSj
eu ew<+ gks tkrk gS ;k Lo;a lekIr gks tkrk gSA ckg~; ,oa
vkUrfjd thou esa fo?kVu izkjEHk gks tkrk gSA Hk;] fpUrk dk ewy
lzksr gSA Hk; ds dkj.k thou vkSj lalkj ds izfr lkjk n`f"Vdks.k
fod`r gks tkrk gSA eu esa u rks mRlkg jgrk gS vkSj u gh meaxA
iyk;u dh izof` Rr fodflr gksrh gS] ;gh ugha dHkh&dHkh vkRe&gR;k
dh bPNk tkx`r gksrh gSA ml thou eas uhjlrk dk vuqHko gksrk
gS mlesa foew<+ Hkko] ekufld vLoLFkrk] fu.kZ;] {kerk dk vHkko]
vfuf'prrk] Hk;adj ,djlrk] lwukiu] fn'kkghurk] ,dkdhiu]
?kqVu] vlgk; dkeuk] osnuk vkfn izdkj ds vusd ihM+ktud
vuqHko gksrs gSAa fu.kZ; ysus {kerk dk iw.kZr% vHkko ik;k tkrk gSA
eu vkSj thou dh bl fo?kVudkjh vuqHkwfr dks euksoSKkfudks us
nqf'pUrk dh laKk nh gSA bldk i;kZ;okph v'kkfUr gSA
e`R;q ds lUnHkZ esa fofHkUu /kkfeZd n`f"Vdks.k %
O;fDr esa viuh igpku dks thfor cuk;s j[kus dh pkg
mlds thfor jgus dh pkg ls vf/kd izcy gksrh gSA ftldh iwfrZ
/kkfeZd n'kZu ds v/;;u ls gkrh gSA ;g n'kZu mlesa ;g fo'okl
mRiUu djrk gS fd e`R;q ds i'pkr~ vkxs Hkh mldk vfLrRo vkSj
mldh igpku ds cus jgus dk Øe tkjh jgrk gS] D;ksafd /kkfeZd
fo'okl igpku u [kksus dh mls xkj.Vh nsrs gSaA
,sls gh fopkkjksa us orZeku 'kks/kdrkZvksa dsk ;g Lohdkjus dh
izjs .kk nh vkSj ;g ekxZn'kZu fd;k fd /kkfeZd fo'okl ls e`R;q Hk;
esa gzkl ik;k tkrk gSA e`R;q lEcU/kh leL;kvksa ds lek/kku dh
[kkst esa dqN /keksaZ ds nk'kZfud i{kksa dk v/;;u fd;k x;k gSA
fgUnw /keZ dk n`f"Vdks.k %
fgUnw /keZ dh ifo= iqLrd xhrk esa e`R;q ,oa iqutZUe] vkRek

meneÙekeâ ØeeOÙeehekeâ (ceveesefJe%eeve efJeYeeie), je°^erÙe heer.peer. keâe@uespe, megpeeveiegpe, peewvehegj (GòejØeosMe)
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,oa ijekRek ds lEcU/k esa foLr`r o.kZu fd;k x;k gSA fgUnw /keZ ,slh leurk gS] ftlls dksbZ fl)kUr fu:fir fd;k tk ldsA
ds vuqlkj czg~e in dh izkfIr gh ije 'kfDr dh izkfIr gSA thou
Jaspers (1959) vkfn 'kks/kdrkZvksa us bl lEcU/k esa viuk
pdz esa thou ,oa iqutZUe dk dkj.k thou ds deksZ ls gS] tks fopkj O;Dr djrs gq, Li"V fd;k gS fd O;fDrxr vuqHko gh
lRdke djrk gS] lr~ekxZ ij pyrk gS mls ckj&ckj ds tUe ls loksZPp lR; gS] ftlds vk/kkj ij e`R;q ds fopkkj dks dksbZ :i
ewqfDr fey tkrh gS] yfdu czg~eRo dks izkIr gks tkuk gh lR; dh fn;k tk ldrk gSA
izkfIr gSA
midYiuk e`R;q % nqf'pUrk ekiuh ij fgUnw ,oa bLyke
'kadjkpk;Z ds vuqlkj ije lR; czg~ekRek ;k ijekRek gSA mRrjnkrkvksa ds IkzkIrkdksa esa lkFkZd vUrj gksxkA
nksuksa dk vFkZ ,d gh gS] tks fd lR; ,oa czg~ecks/k dh vfUre lh<+h fof/k %
gSA 'kadjkpk;Z vkSj egkRek cq) ds fopkj esa lekurk gSA 'kadjkpk;Z
bl v/;;u ds izfrn'kZ :i 640 fgUnw ,oa bLyke
dk er Fkk fd Lo;a esa czg~e dh vuqHkwfr djuk vkSj ml ij mRrjnkrkvksa dk p;u x;k] ftudh vk;q izlkj 18 ls 22 o"kZ gSA
fo'okl djuk rFkk Lor% dks bZ'oj ;k czg~e eku ysuk iw.kZ:is.k bu mRrjnkrkvksa dk p;u iwohZ mRrj izns'k ds fofHkUu tuinksa
Lo;a dks igpkuus dk ,d ek= lk/ku gSA bl fopkkj/kkjk dh iqf"V ds uxjh; ,oa xzkeh.k {sk= ls fd;k gSA
Lokeh jkekuqt ds ys[kksa ,oa vk/kqfud egkRek Lokeh foosdkuUn iz 'kklu %
}kjk gksrh gSA bu lHkh n'kZuksa es ,d lekurk gS vkSj lHkh /keZ bl
vuql/a kkudrkZ us blds fy, vktex<+] eÅ] cfy;k] okjk.klh
vfUre lR; dks Lohdkj djrs gSa fd bl lR; dks tku ysus ds ,oa tkSuiqj tuin esa fLFkr b.VjehfM,V ,oa Lukrd ds Nk= ,oa
ckn fdlh vU; oLrq dks tkuus dh t:jr ugha iM+rh gSA
Nk=kvksa ls loZizFke lEidZ LFkkfir fd;k ,oa muls ijh{k.k
vkRek ds vejRo dh dYiuk bLyke] ;gwnh rFkk bZlkbZ iz'kkflr djus ds fy, lgk;rk ,oa vuqefr izkIr dhA iznRr
vkfn /keksaZ esa viuk ,d egRoew.kZ LFkku j[krh gSA muds vuqlkj ladyu ds fy, fofHkUUk b.Vj dkystksa ,oa egkfo|ky;ksa ls
vkRek vej gS] LFkku ifjorZu ;k 'kjhj ifjorZu e`R;q ds ckn gksrk iz;ksT;ksa dk p;u fd;k x;kA
gS] tks ije lR; gSA
ifj.kke rkfydk % eq R;q&nqf 'pUrk ekiuh ij ¼fgUnw iz fr
bLyke /keZ dk n`f"Vdks.k %
bLyke /keZ dh ifo= iqLrd ^dqjku^ esa e`R;q ds bLyke½ mRrjnkrkvksa ds e/;eku] iz k Irkd iz k ekf.kd fopyu
,oa Vh&ewY ;
lUnHkZa esa foLr`r foospuk feyrh gSA bLyke /keZ ds
vuqlkj euq"; dh ,d euksoSKkfud izo`fRr gksrh gSA ekuo O;fDrRo la[ ;k e/;eku iz kekf.kd Vh Lora=rk lkFkZdrk
dkj.k
fopyu ewY;
Lrj
ds psruk esa e`R;q dk Hk; euksoSKkfud gksrk gSA e`R;q dk
fgUnw
30
5-53
1-83
0-31
58
vlkFkZd
;g Hk; mls xyr dk;Z ,oa iki dks djus ls jksdrk gSA bLyke
30
5-4
1-38
e`R;q ds iwoZ e`R;q dk Hk; mls bZ'oj dh vksj ys tkrk gS]
vkSj mlh le; ekuo dks bZ'oj ls izse Hkko j[kus ds fy, izsfjr
rkfydk ds voyksdu ls fofnr gksrk gS fd e`R;q&nqf'pUrk
Hkh djrk gS fd e`R;q dk Hk; mlds psruk ls fudy tk,A ;gh ekiuh ij fgUnw mRrjnkrkvksa ds e/;eku izkIrkd 5-53 izkIr gqvkA
e`R;q dk Hk; mls ges'kk ds fy, bZ'oj ls feyk nsrh gSA
rF; bl ckr dh rjQ ladsr djrs gSa fd fgUnw mRrjnkrkvksa esa
bLyke /keZ ds vuqlkj e`r 'kjhj tc dcz esa nQuk fn;k e`R;q&nqf'pUrk dh ek=k bLyke mRjnkrkvksa dh rqyuk esa vf/kd
tkrk gS] rks muds fy, vuqHkoksa ds vk/kkj ij ogk¡ Hkh dqN ik;h tkrh gSSA nksuksa lewgksa ds e/; vUrj dh lkFkZdrk dk ijh{k.k
lSa)kfrd deZ gksrk gS] tks e`rd O;fDr }kjk fd;k tkrk gSA
djus ds fy, Vh&ewY; dk iz;ksx fd;kA izkIr Vh&ewY; 0-31
e`R;q ds lUnHkZ esa oSKkfud n`f"Vdks.k %
lkaf[;dh; n`f"Vdks.k fdlh Hkh lkFkZdrk Lrj ij lkFkZd ugha gSA
e`R;q ds lEca/k esa yksxksa dh /kkj.kk vkSj fopkj D;k gS\ mlls
/keZ ,oa e`R;q&nqf'pUrk ekiuh ij Vh ewY; ds vlkFkZd gksus
lEc) leL;k,¡ D;k gSa \ bl fn'kk esa gq, oSKkfud v/;;uksa esa ds fuEuor dkj.k gSa %
rdZi.w kZ :i ls fd, x, 'kks/k dk;Z i;kZIr ek=k eas feyrs gSAa vusd
¼1½ bLyke mRrjnkrk] fgUnw mRrjnkrk dh vis{kk /keZ
'kks/kdrkZvksa us vius 'kks/k dk;Z esa e`R;q Hk; dh fopkj/kkjk dks /keZ lEcfU/kr ifjoR;Z dks vf/kd egRo nsrs gSaA
esa ekuk gSA
¼2½ fgUnw ds fo:) vkpj.k djus ij bLyke /keZ esa dBksj
Maria-M.Nagy (1948)] ds vuqlkj 5 ls 9 o"kZ rd ds n.M dh O;oLFkk gSA
ckyd e`R;q dks O;fDr ds :i esa ns[krs gSaA muds vuqlkj e`R;q
¼3½ fgUnqvksa dh vis{kk bLykeksa esa /kkfeZdrk dh Hkkouk
:ih O;fDr e`Rkd dks mBk ys tkrk gSA
vf/kd ik;h tkrh gS (Hasan & Khalique, 1981)] blhfy, o
Wendell M.Swenson (1961) ds v/;;u ls bl rF; ij vf/kd iw.kZrkoknh ,oa lqjf{kr vuqHko djrs gSaA
izHkko gksrk gS fd fd e`R;q lEcU/kh /kkj.kk vkSj fopkjksa dk /keZ ds
¼4½ Hkkjr esa fgUnw vkSj bLyke dh /keZ O;oLFkk vyx&vyx
?kfu"V lglEca/k gSA /kkfeZd O;fDr vf/kdka'kr% e`R;q ls de gSA ;gh dkj.k gS fd bLyke mRRkjnkrkvksa esa lkekftd] lkewfgd
Hk;Hkhr gksrs gSaA
mRrjnkf;Roghurk dh de ek=k ik;h tkrh gSA
flEiks ft;e] esa gq, v/;;uksa ls ;g rF; lkeus vk;k fd
fu"d"kZ :i esa ;g dgk tk ldrk gS fd /keZ ekuo
e`R;q ds ckjs esa yksxksa dh lksp esa rks ,d:irk gS vkSj u gh dskbZ lEca/kksa dks izHkkfor djus okyh ,d fo'okl iz.kkyh gS] ftldh
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vfHkO;fDr ekuo O;ogkj ds :i esa gksrh gS /keZ ekuo lEcU/kksa dks
izxk<+ cukrk gSA /keZ ds }kjk gh ekuo dY;k.k lEHko gSA /keZ dk
rkRi;Z vkSipkfjd /keZ ls ugha ysuk pkfg,A /keZ ,d vk/;kfRed
lR; gSA
lanHkZ %
(1) Abdel Khalik. Ahmed (1986) : Deathe Anxiety in egyptian
samples personality and indiviadul differences vol. 7 [4] 479-483.
(2) Abdel Khalik. Ahmed (1991) : The structure of templers's
of death Anxiety scale among egyption student. A reply psychological reports, vol. 73(1), 321-322.
(3) Abdel Khalik. Ahmed (1991) : Death nixeity among Lebanese sample s psychological reports, vol (3.pt1), 924-926.

(4) Bailer (1997) : Dependency and Independency in young
children journal of genetic psychological 89, p.2325.
(5) Bene & foxall (1991) : Death anxiety and jab stress in
hospice and medical surgical nurses.: Hopice journal, vol. 7(3),
25-41.
(6) Cattel R.B. (1965) : The scientific analysis of personality
baltimorl penguin, page 365.
(7) Jaspers (1959) : In Existentialisn and religious belief,
oxford university press.
(8) Nage.M. (1948) : The child's theories concernin deth.
Journal of genetic psychology 73, 3-27.
(9) Williams. RL and cole's (1968) : Relegiosity generalized
anxiety. and Apprehension concerning deth.”The journal of social
psychology 75, 111-117.



UGC Approved - Research Link - An International Journal-169  Vol-XVII (2)  April-2018  109

