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Introduction :
Employees are an important investment for the

organization. Therefore, it is need to manage them.
Employee's commitment towards the organization is an
important concept that helps organization to retain the
valuable employees and to get competitive advantages. Job
satisfaction is largely researched topic to determine the
organizational behaviour. Management and organization
always has the concern towards the employee's
organizational commitment. Human resource is an asset
for any organization as it helps in organization to succeed.
It is greatest essential issue for today's human resource
managers of an organization as it provides a� strategic links

�between satisfaction of employees towards job and their

productivity. Thus the paper is focusing on the job
satisfaction level of employees at public sector and their
commitment towards the organization.
Review Literature :
Job Satisfaction :

Job satisfaction has been a phenomenon of intense
interest among practitioners and researchers for several
decades (Cranny, et al. 1992; Hwang and Chi 2005; Locke
1976 and Spector 1997). Many different definitions have
been put, for instance, some definitions focus on the job
itself, while others include all the job-related factors.
Practitioners and researchers have defined satisfaction as
positive feelings or aggressive responses; whereas others
have defined it as the gap between the expected gain and the
actual gain. Reference (Spector 1985) views job
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satisfaction as a cluster of evaluative feelings about the job.
Determinants of Job Satisfaction :

According to the literature on the job satisfaction
there are numerous factors that influence job satisfaction.
(Worrell 2004), divided these factors into three groups of
which the demographic data which includes age, gender, and
race; the intrinsic factors that include achievement,
recognition, work itself, responsibility, advancement and
growth; and the extrinsic factors that include company
policy, supervision, relationship with boss, work conditions,
relationship with peers and salary. Both the intrinsic factors
and extrinsic factors are related to the Two Factor Theory
by Herzberg. In the last three decades, academics and
researchers have received increasing attention to investigate
the relationship between organizational commitment and
job satisfaction (Williams and Hazer, 1986; Yousef, 2000
and Lim, 2010). Numerous of these studies in the area of
organizational behavior asserted that the relationship
between organizational commitment and job satisfaction
is significant and positive relationship (Chen and Francesco
2000; Lok and Crawford 2001; Mathieu and Zajac 1990;
Williams and Hazer 1986).
Organizational Commitment :

The topic of organizational commitment has become
immensely popular in the past two decades through interest
of researchers and practitioners in the field of management
(Mowday et al., 1982; Meyer and Allen 1991).
Organizational commitment has been researched in various
contexts; Including (a) Perceived Organizational Support
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(O'Driscoll and Randall 1999), (b) Performance Among
Guest Workers (Shawa,et al.,2003), (c) Job Outcomes
(Wasti, 2005), (d) Trust, Innovative Behavior (Lee, 2008),
(e) Organizational Culture and Leadership Style (Lok and
Crawford 1999), and (f) Job Satisfaction (Lim,2010). Some
of these studies pointed out that organizational commitment
have a positive relationship with these variables. Porter et
al. (1974) defined organizational commitment as the
strength of an individual's identification with and
involvement in a particular organization. Such commitment
can generally be characterized by at least three factors:  a.)
A strong belief in and acceptance of the organization's goals
and values. b) A willingness to exert considerable effort on
behalf of the organization. c) A definite desire to maintain
organizational membership. In Meyer and Allen's
definitional approach, the three components of
organizational commitment are components rather than
types. Meyer and Allen (1991) noted the bases are
conceptually mutually exclusive. Affective commitment
refers to the employee's emotional attachment to and
involvement in the organization. Continuance commitment
refers to an awareness of the costs associated with leaving
the organization. Normative commitment reflects a feeling
of obligation to continue employment.
Research Methodology :

Research methodology is a way to find out the results
of given problem on a specific matter or problem that is
also referred as research problem. In methodology
researcher used different criteria for solving /searching the
given research problem.
Objective of The Study :

(1) To examine the job satisfaction and organizational
commitment in the public sector enterprise.

(2) To compare the job satisfaction of NTPC and NCL
and organizational commitment of NTPC and NCL
Hypotheses of The Study :

H1 : There is no significant difference between the
job satisfaction of employees in NTPC and NCL.

H2 : There is no significant difference between the
organizational commitment of employees in NTPC and
NCL.
Research Design :

The research constitutes a total no of 300 respondents
in which 150 were from NTPC and 150 were from NCL
.the data was collected from 300 respondents on the basis
of convenience.
Collection of Primary Data :

The process of primary data collection was done
through administrating a well structured questionnaire
contents of job satisfaction and organisational commitment
.Statistical tools used for data analysis: paired sample t-
test was applied by using SPSS to test the null hypotheses.
Empirical Results :

H1 : There is no significant difference between the
job satisfaction of employees in NTPC and NCL.

Discriptive Statistics :
Job satisfaction level of NTPC & NCL
Pay and Promotion of NTPC and NCL
To compare the pay and promotion of NTPC and NCL

Paired sample t-test were applied and according to the
calculated data it can be analysed that the pay and
promotional satisfaction value in NTPC is 3.87 and in NCL
this value is 3.23.

Supervisory satisfaction in NTPC and NCL.
Acceding to the tabulated data it was analysed that the

value of supervisory satisfaction in NTPC is 3.74 and in
NCL it was 3.70.
Co-worker Satisfaction in NTPC and NCL :

According to the table it was analyzed that regarding
the co-worker satisfaction in NTPC and NCL there is no
difference because the value for the NTPC is 3.74 and for
NCL IT IS 3.62.
Work Satisfaction in NTPC and NCL :

According to the calculated data it was found that
there is a big difference between the employee's work
satisfaction in NTPC and NCL because the value of work
satisfaction in NTPC is 2.58 and in NCL it is 3.52.
Communication System within the Organization in
NTPC and NCL :

According to the collected data it was analyzed that
the value for the NTPC was 3.85 while the value for the
NCL it was 3.01. (See Table II)

To test the hypothesis paired sample t-test were
applied the table indicates that above mean scores differ
significantly at p < .05 level (p = .000). Also, the calculated
that t values for pair 1, 3.4.5 is higher than tabulated value
(=1.960) at 0.05 level of significance. There for null
hypothesis is rejected but the t value for pair 2 is less than
the tabulated (=1.960) value so for this pair the above

Paired Samples Statistics 

 Mean N 
Std. 

Deviation 

Std. 
Error 
Mean 

Pair 
1 

V62 3.8778 150 .98642 .08054 
V67 3.2333 150 1.05956 .08651 

Pair 
2 

V63 3.7444 150 1.02789 .08393 
V68 3.7089 150 .88849 .07254 

Pair 
3 

V64 3.7444 150 1.02789 .08393 
V69 3.6222 150 .84932 .06935 

Pair 
4 

V65 2.5889 150 1.09123 .08910 
V70 3.5222 150 1.00514 .08207 

Pair 
5 

V66 3.8556 150 .98339 .08029 
V71 3.0178 150 .91372 .07460 

Table I

V62= pay and promotion of NTPC, V67= pay and
promotion of NCL, V63= Relationship with supervisor in
NTPC , V68= Relationship with supervisor in NCL, V64=
Relationship with co-worker in NTPC, V69= Relationship
with co-worker in NCL, V65= Work satisfaction in NTPC,
V70= Work satisfaction in NCL , V66= Communication
system in NTPC , V71= Communication system in NCL
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hypothesis is accepted and it's also p value is 0.282 which
is higher than the level of significance 0.05. So the inference
drawn that there is significance difference in the pay and
promotion, co-worker satisfaction, work satisfaction and
communication system satisfaction in NTPC and NCL. But
there is no significance difference in the supervisory
satisfaction between the NTPC and NCL.

H2 : There is no significant difference between the
organizational commitment of employees in NTPC and
NCL.

Discriptive Statistics :
Affective Commitment of Employees in NTPC and
NCL:

The value of paired sample t-test of NTPC and NCL
is 3.40 and 3.86, this value indicate that there is no basic

difference between the
NTPC and NCL regarding
the affective commitment.
Continuance commitment
of employees in NTPC and
NCL.

According to the
calculated data value the
continuance commitment
of NTPC mean value is
3.38 and in NCL the mean
value is 3.16. So there is no
noticeable difference
between continuance
commitment of NTPC and
NCL
Normative Commitment
of Employees in NTPC
and NCL :

The value of
calculated data shows that the normative commitment of
employees in NTPC is 3.48 and normative commitment of
employees in NCL IS 3. 83. This means there is no
noticeable  difference of normative commitment of
employees in NTPC and NCL.  (See Table IV)

To test the hypothesis paired sample t-test were
applied the table indicates that above mean scores differ
significantly at p < .05 level (p = .000). Also, the calculated
value of t foar oari 1, 2, 3 is higher than tabulated value
(=1.960) at 0.05 level of significance. There for null
hypothesis is rejected and inference drawn that
organizational commitment of NTPC and NCL is
significantly different in term of affective commitment,
continuance commitment and normative commitment .
Conclusion :

NTPC and NCL are valuable public enterprises of our
country and are respectively known as MAHARATNA PSEs.
In this study the five important component of job
satisfaction, three important factors of organizations al
commitment were identified and analysed

The five important factor of job satisfaction; pay and
promotion, relationship with supervisor, relationship with
co-worker, work satisfaction, and communication system
of both the organization contribute to the overall
satisfaction level of employees.

In this
study it is also
found that there
is significant
d i f f e r e n c e
between both
t h e
organiza t ion
NTPC and NCL
in terms of pay

 

Table II : Paired Samples Test 

 

Paired Differences 

T Df Sig. (2-
tailed) Mean 

Std. 
Deviat

ion 

Std. 
Error 
Mean 

95% Confidence 
Interval of the 

Difference 
Lower Upper 

Pair 
1 

pay and promotion 
of NTPC - Pay and 
promotion in NCL 

.64444 .47246 .03858 .56822 .72067 16.706 149 .000 

Pair 
2 

relationship with 
supervisor in 

NTPC - 
relationship with 

supervisor in NCL 

.03556 .40346 .03294 -.02954 .10065 1.079 149 .282 

Pair 
3 

relationship with 
co worker NTPC - 
relationship with 
co worker NCL 

.12222 .37525 .03064 .06168 .18277 3.989 149 .000 

Pair 
4 

work satisfaction 
in NTPC - work 

satisfaction in 
NCL 

-
.93333 

.43177 .03525 -1.0030 -
.86367 

-
26.474 

149 .000 

Pair 
5 

communication 
system within 

NTPC - 
communication 
system within 

NCL 

.83778 .44827 .03660 .76545 .91010 22.889 149 .000 

Table III : Paired Samples Statistics 

 Mean N 
Std. 

Deviation 

Std. 
Error 
Mean 

Pair 
1 

V72 3.4080 150 1.03285 .08433 
V75 3.8600 150 .78808 .06435 

Pair 
2 

V73 3.3880 150 .80075 .06538 
V76 3.1680 150 .78717 .06427 

Pair 
3 

V74 3.4813 150 .87688 .07160 
V77 3.8373 150 .76549 .06250 

Table IV : Paired Samples Test 

 

Paired Differences 

T Df 
Sig. 
(2-

tailed) Mean 
Std. 

Deviat
ion 

Std. 
Error 
Mean 

95% Confidence 
Interval of the 

Difference 
Lower Upper 

Pair 
1 

AC IN NTPC  
- AC NCL -.45200 .41023 .03349 -.51819 -.38581 -13.495 149 .000 

Pair 
2 

CC IN NTPC 
- CC NCL .22000 .29470 .02406 .17245 .26755 9.143 149 .000 

Pair 
3 

NC NTPC - 
NC NCL -.35600 .24942 .02037 -.39624 -.31576 -17.481 149 .000 
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and promotion, relationship of co-worker, work satisfaction,
communication system within organization and
organizational affective commitment, continuance
commitment, normative commitment of both the
organization. But there is no significant difference between
the supervisory satisfaction level in both the organization
(NTPC and NCL)
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izkLrkfod %

oR̀ri=s gh lektk'kh laokn lk/k.;kps vkf.k fofo/k vaxkauh

lektkps izcks/ku dj.;kps izHkkoh ek/;e vlrs- dks.kR;kgh ns'kkP;k

dkyekukuqlkj cnyR;k lkekftd thoukP;k vaxksikaxkarhy

fofo/k izdkjps vkf.k fofo/k Lrjkaojhy izcks/kukps dk;Z] gs òRri=kaps

o fu;rdkfydkaps ,d izeq[k vax vlrs- eksB;k dlks'khus vkf.k

lkrR;kus pks[kkGyk tk.kkjk R;kapk rks /;s;iwohZpk jktekxZp

vlrks- ,dksf.klkO;k 'krdkr [kkuns'kkr lq/kkj.kkaP;k n`"Vhus

fuf'pr vls dk;Z ?kMr ulys rjh eqacbZ byk[;krhy lkekftd

lq/kkj.kkaps iMlkn [kkuns'kkr meVr gksrs- T;kizek.ks egkjk"Vªkrhy

niZ.k] Kkuizdk'k] izHkkdj] Kkuksn;] nhuca/kw] dsljh ;k izkjafHkd

o`Rri=kaph dkefxjh gh lektizcks/kukP;k ǹ"Vhus iz'kaluh; vkgs-

R;kizek.ksp ;k o`Rri=kaps rlsp Hkkjrkrhy osxosxG;k fHkUu

Hkkf"kd izns'kkrhy] foHkkxkrhy r}rp [kkuns'kkrhy [kkuns'k

oSHko] izcks/kpafnzdk] izkxfrd] vk;kZorZ] nfyr lsod] dkWaxzsl

;klkj[;k [kkuns'kkrhy fu;rdkfydkaP;k ek/;ekus tkx̀rh gksÅu

gGwgGw ;sFkhy lkekftd cnykph ik'oZHkweh r;kj gksr xsyh- ;k

ik'oZHkwehpk fopkj izLrqr la'kks/ku ys[kkr dsysyk vkgs-

mÌs'k %

¼1½ [kkuns'kkrhy fu;rdkfydkaP;k ek/;ekrwu >kysY;k

lekt lq/kkj.kk pGoGhpk vk<kok ?ks.ks-

¼2½ vLi`';rk u"V dj.;kdfjrk lekt lq/kkjd Eg.kwu

fu;rdkfydkaP;k Hkwfedsps ewY;kadu dj.ks-

¼3½ fu;rdkfyd gs izcks/kukps vxznwr vkgsr gs fl/n

dj.ks-

¼4½ o`Rri=kaP;k dk;Zdr`ZRokpk vH;kl lekt'kkL=h;

i)rhus d#u rks vH;kldkaleksj ekaM.ks-
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Lka'kks/ku i/nrh %

izLrqr 'kks/kfuca/kkdfjrk RkF;kaph ekaM.kh d:u la'kks/kdkP;k

erizfriknuklkBh fuxeu i/nrhpk mi;ksx dj.;kr vkyk

vkgs- R;kcjkscjp izLrqr fo"k;klkBh fo'ys"k.kkRed la'kks/ku i)rhpk

ns[khy okij dsyk vlwu R;kdfjrk ledkfyu vusd o`Rri=kapk

;kdfjrk izkFkfed lk/ku Eg.kwu okij dj.;kr vkyk vkgs-

rlsp brj nq¸;e lk/kukapk ns[khy mi;ksx dsyk vkgs-

o`Rri= %

^o`Rri= Eg.kts vktwcktwyk] toG vkf.k nwj ts ts dkgh

?kMys R;krwu izkfrfuf/kd vkf.k vioknkRed vls ts vlsy

R;kph fuoM d#u vkikiY;k /;s; /kksj.kkuqlkj dsysyh uksan*

v'kh o`Rri=kph O;k[;k djrk ;sbZy-

fo"k; foospu %

tkrhO;oLFkk fganw lektkr gtkjks o"ksZ fVdwu vkgs- tqU;k

dkGh iqjksfgrkaps izkcY;] {kf=;kaps fo'ks"k LFkku] O;olk;kP;k

fuoMhoj fucZa/k vkf.k eqDr fookglaca/kkauk canh gh fganw lektkrhy

tkfrlaLFksph loZ oSf'k"V;s fnlrkr- tkfrHksnkP;k eqGk'kh

ikfo«;kojhy J/nk o vikfo«;kps Eg.kts foVkGkps Hk; ;k

ǹ<ewy >kysY;k Hkkouk vkgsr- tkr Bj.;klkBh fof'k"V tkrhP;k

dqVwackr tUe ;k[ksjht nqljk dks.krkgh fud"k ykxr ukgh- v'kk

tkrh&tekrhaiSdh dkgh tkrh&tekrh vLi'̀; letY;k xsY;kr-

vLì';kauk eafnj izos'k] iwtkvpkZ dj.;kl canh gksrh- e/;;qxkrhy

larkauh thoukrhy nkafHkdi.kk] LokFkZ] mPpuhprk ;koj gYyk

p<foyk- i.k rh v/;kfRed lersph Hkk"kk gksrh- lkekftd

ifjorZukP;k fn'ksus ewGpk lkekftd nks"k vkf.k vU;k; ukghlk

Ogkok Eg.kwu dks.kh Bkei.ks O;kogkfjd ekxZ nk[kfoyk ukgh- gk

ekxZ Hkkjrkrhy fu;rdkfydkauh lektizcks/ku dj.kkjs ys[k izfl)

*meneÙekeâ ØeeOÙeehekeâ, efJeÅeeJeefOe&veer ceneefJeÅeeueÙe, OegUs (ceneje°^)

**heer-SÛe.[er.mebMeesOekeâ efJeÅeeLeea, Gòej ceneje°^ efJeÅeeheer", peUieeBJe (ceneje°^)

Øee.[e@.megefveue Ûebõkeâeble Dece=lekeâj* SJeb Yet<eCe Meebleejece JeeveKesÌ[s**

KeeveosMeeleerue efveÙelekeâeefuekesâ Je Demhe=MÙelee efveJeejCe

KeeveosMeeleerue Je=òehe$eebveer Demhe=MÙelespee DeLe& mhe° keâ®ve Demhe=MÙelee cnCepes keâeÙe? efleÛÙee

DeefmlelJeeÛeer meeceeefpekeâ, Oeeefce&keâ, DeeefLe&keâ heeÕe&Yetceer meebietve Demhe=MÙelee efveJeejCeeÛÙee ceeiee&leerue De[ÛeCeer,

De[ÛeCeeRJejerue GheeÙeÙeespevee mebeefieleuÙee Deensle. pevelesuee Demhe=MÙelee efveJeejCeekeâefjlee ceeie&oMe&ve kesâues.

pevelesÛÙee cele Je ceve heefjJele&veeJej Yej efouesuee efometve Ùeslees. lÙeebÛÙee Ùee ØeÙelveebvee keâener ØeceeCeele ÙeMe

osKeerue Deeuesues DeeheCeeme YeefJe<Ùeeleerue Ie[cees[eRceOetve efometve Ùesles. KeeveosMeeleerue Je=òehe$eebveer pÙeeØeceeCes

pevelesÛes jepekeâerÙe ØeyeesOeve kesâues lÙeeÛeØeceeCes meeceeefpekeâ ØeyeesOeve osKeerue kesâuesues Deens. Ùeele efnbot

meceepeJÙeJemLesÛes Skeâ Debie peeleermebmLee Ùeeyeeyele Deeheues efJeÛeej pevelesmeceesj ceeb[ues Deensles. lÙee efJeÛeejeletveÛe

KeeveosMeele Demhe=MÙeebÛÙee Gæejekeâefjlee Deveskeâ ØeÙelve Peeuesle, lÙee efueKeeCeeletveÛe KeeveosMeele melÙeMeesOekeâ

ÛeUJeU, yeÇenceCesòej ÛeUJeU, DeeÙe& meceepeer ÛeUJeU GoÙeeme DeeuÙeele.
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d#u nk[kfoY;kps fnlwu ;srs- egkjk"Vªkrhy lq/kkjd] ewduk;d]

gfjtu] 'kri=s] dsljh] ejkBk ;klkj[;k o`Rri=kauh tkrhHksn]

vLi`';rk fuokj.kk dfjrk iz;Ru dsysys fnlwu ;srkr- r'kkp

izdkjps vLì';rk fuokj.kk lanHkkZr izcks/kukps egRoiw.kZ lkekftd

dk;Z [kkuns'kkrhy o`Rri=kauh] fu;rdkfydkauh dsysys vki.kkl

fnlwu ;srs- ;kdfjrk nfyr lsod] fxfjtu] tkx#d ;klkj[kh

o`Rri=s vfLrRokr vkyhr-

fganqLFkkukl txn~xq#pk eku feGowu ns.;kdfjrk vLì';rk

fuokj.kkoj Hkj nsrkauk nfyr lsod ;k fu;rdkfydkr dkdklkgsc

cosZ fyfgrkr] ^^----;kiq<s gfjtu gs Lor%yk fganw Eg.koksr ok u

Eg.koksr( Li`'; fganwauh Lor%P;k m/nkjklkBh vLi`';rkfuokj.k

dj.;kl gos- vLi`';rsP;k eqGk'kh eq[;r% tkrh; frjLdkjkph

Hkkouk vkgs----o.kkZfHkekukpk Eg.ktsp tkrh; Js"Brspk iz'u loZ=

dBh.k gksÅu clyk vkgs] rks lksMfoY;kusp fganqLFkkuyk

txn~xq#pk eku feG.kkj vkgs- uqlR;k v}SrkP;k rRoKkukus

uOgs!**
¼1½

vLi`';rk fuokj.kkdfjrk ts O;fDrxr fdaok laLFkkRed

ikrGhoj iz;Ru pkyw vkgsr rs ifjiw.kZ ukghr dkj.k tksi;Zar

gfjtu gs vkReks/nkjkph pGoG lq# djr ukgh rksi;Zar gs

iz;Ru viw.kZ vkgsr ;kckcr nfyr lsod ;k fu;rdkfydkr

dkdklkgsc cosZ nfyrkaP;k Lo;a tkx`rhoj Hkj nsrkauk fyfgrkr]

^^----dks.kR;kgh lektkyk vkiyh mUurh d#u ?;ko;kph vlsy

rj Lor% iz;Ru vkf.k /kMiM dsyhp ikfgts- dsoG nqlÚ;kP;k

iz;Rukauh dks.kkpk d/khp m/nkj gksr ulrks o Eg.kwu gfjtukauh

vkReks/nkjkph pGoG dj.ks ;ksX;p vkgs----**
¼2½

Hkkjrh; yksd jkT;dkjHkkj dj.;kl ik= vkgsr gs R;kauh

osGksosGh fl/n dsys vkgs ijarq tksi;Zar Hkkjrh; yksd lersoj

vk/kkfjr lektjpuk ekU; dfjr ukgh rksi;Zar rs Lokra«;kl

ik= ukghr ;kdfjrkp dkWaxzsl lkIrkfgdkr lkus xq#th fyfgrkr]

^^----gfjtukauk ek.klkaizek.ks okxoko;kl ykxw] R;kp fno'kh vki.k

LojkT;kl ik= B#] vkiY;k cka/kokal xqyke dj.kkjk Lor%

fpjdky xqyke gksmu iMsy----**
¼3½

dkWaxzsl lkIrkfgdkr lkus xq#thauh ikSjkf.kd egkiq#"kkapk]

?kVukapk] dFkkapk vk/kkj ?ksÅu vLi`';rk fuokj.kkpk iz;Ru

dsysyk fnlwu ;srks- ^^----tksi;Zar innfyrkauk rqEgh toG djhr

ukgh] rksi;Zar jketUe rqEgkayk dGyk ukgh----**
¼4½
 rlsp bLyke

/kekZrhy o f[kz'pu /kekZrhy lekursps rRo fganw /kekZr ns[khy

fLodkjys ikfgts ;kdfjrk lkus xq#th dkWaxzsl lkIrkfgdkr

fyfgrkr] ^^----Hkkjro"kkZr nsokyk ftoar djko;kps vlsy rj

lokZauk nsoktoG tkÅ ns----eqlyekukaP;k ef'knhr lkjs lekursP;k

ukR;kus clrkr----f[kz'pukaP;k ppZe/;s lkjs ,d= terkr- ijarq

fganw /kekZrp gs iki vkgs- vkEgh nsok leksjfg lokZauk ;sÅ nsr

ukgh-**
¼5½

tursus tkrh;rk ikGw u;s Eg.kts useds dk; djkos\

;kckcr ekxZn'kZuij mik;;kstuk izkxfrd gs o`Rri= lwpfors]

^^¼1½ tkfgj lHkkadfjrk vaR;tkuk o R;kaP;k iq<kÚ;kauk

fueaf=r d#u R;kauk cl.;kdfjrk izeq[k tkxk ns.;kr ;kO;k-

¼2½ lkoZtfud yk;czÚ;k] Dyc] fte[kkus ;krwu lHkkln

gks.;kl vaR;t tkrhP;k iq<kjh o yk;d blekal mRrstu |kos-

¼3½ cktkjkar nqdkunkjkauh nso?kso djrkuk eky nq#u

Vkdw u;s-

¼4½ vR;atkaP;k eqykauk Lì'; eqykaP;k ikydkauh lkoZtfud

'kkGkar ,d= clw |kos-

¼5½ R;kl /ka|kaps Lokra«; ns.;kr ;koss] [kknhizn'kZukr

eky fodzhl vLi`';kauk usekosa] R;kaph nqdkus Bsokoh-

¼6½ lkoZtfud fofgjh fdaok uG] nsoky;s ;kr uqdrsp

eqacbZ dkSfUlykar BjY;kizek.ks ik.kh Hkj.;kpk fdaok tk.;kpk

gDd vlkok----**
¼6½
 [kÚ;k vFkkZus vLì';rk fuokj.kkdfjrk vko';d

xks"Vh ;kr lkafxrysY;k vkgsr- lkoZtfud lHkk&lekjaHkkuk

vLì';kauk eku feGkY;kl R;kaP;krhy usr̀Roxq.kkauk oko feG.kkj

gksrk- lkoZtfud fBdk.kh okoj.;kl la/kh fnY;kus fo"kerk u"V

gks.kkj gksrh- f'k{k.kkP;k leku la/kh vkf.k fo|kF;kZauk leku

okx.kwd fnY;kus uO;k fi<hP;k eukr HksnHkkokP;k Hkkousyk LFkku

mj.kkj uOgrs- jktdh;] lkekftd] /kkfeZd vk'k;kizek.ksp vkfFkZd

vk'k; ns[khy egRRoiw.kZ gksrk- R;keqGsp R;kauk O;olk;kP;k]

jkstxkjkP;k la/kh feGkO;kr ;kdfjrk O;olk; Lokra«;kpk iqjLdkj

dsyk-

Hkkjrkrhy o.kZO;oLFkk gh dekZoj vk/kkfjr ulwu tUekoj

vk/kkfjr gksrh- R;keqgs eksB;k izek.kkoj lkekftd fo"kerk fuekZ.k

>kyh- lkekftd fo"kersoj vk/kkfjr o.kkZJe /keZ ukghlk d#u

lekursoj vk/kkfjr deZ fl/nkarkpk iqjLdkj djrkauk dkWaxzsl ;k

òRri=kr lkus xq#th fyfgrkr] ̂^----o.kkZJe /keZ Eg.kts Lì';kLì';

/keZ uOgs- o.kkZJe /keZ ,o<sp lkaxrks% rq÷;k vkoMhps dk;Z dj-

rs lsokdk;Z dks.krsafg vlks] rs ifo= vkgs- rs eks{k nsbZy----**
¼7½

^^----tj fo'o/keZ vFkok ekuo/keZ Eg.kwu txkr LFkku

feGoko;kps vlsy] rj o.kZO;oLFkk vkf.k tkfrHksn ;kaP;k idMhrwu

fganwlekt vkf.k fganq/keZ ;kauk lksMfoys ikfgts- ;k ewyHkwr

iz'ukdMs nqyZ{k dsY;kl] laiw.kZ vLi`';rk fuokj.k ?kMwu ;s.kkj

ukgh-----tUefl/n o.kZHksn vkf.k tkfrHksn u"V dsyk Eg.kts

fo'o/keZ gks.;kyk fganq/kekZbrdk nqljk /keZ yk;d ukgh----**
¼8½

Lkkjka'k %

v'kkizdkjs [kkuns'kkrhy oR̀ri=kauh vLi'̀;rspk vFkZ Li"V

d#u vLi`';rk Eg.kts dk;\ frP;k vfLrRokph lkekftd]

/kkfeZd] vkfFkZd ik'oZHkweh lkaxwu vLì';rk fuokj.kkP;k ekxkZrhy

vMp.kh] vMp.khaojhy mik;;kstuk lkafxrY;k vkgsr- tursyk

vLi`';rk fuokj.kkdfjrk ekxZn'kZu dsys- tursP;k er o eu

ifjorZukoj Hkj fnysyk fnlwu ;srks- R;kaP;k ;k iz;Rukauk dkgh

izek.kkr ;'k nss[khy vkysys vki.kkl Hkfo";krhy ?kMkeksMhae/kwu

fnlwu ;srs-

[kkuns'kkrhy o`Rri=kauh T;kizek.ks tursps jktdh;

izcks/ku dsys R;kpizek.ks lkekftd izcks/ku ns[khy dsysys vkgs-

;kr fganw lektO;oLFksps ,d vax tkrhlaLFkk ;kckcr vkiys

fopkj tursleksj ekaMys vkgsr- R;k fopkjkrwup [kkuns'kkr

vLi'̀;kaP;k m/nkjkdfjrk vusd iz;Ru >kysr] R;k fy[kk.kkrwup

[kkuns'kkr lR;'kks/kd pGoG] czkge.ksRrj pGoG] vk;Z lekth

pGoG mn;kl vkY;kr-
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lanHkZ %

¼1½ nfyr lsod] 1 twu 1945] ̂ fo/kk;d dk;Zdzekr vLi'̀;rk

fuokj.kkyk vxzLFkku* ;k ys[kkr fo-uh-mik/;s] dkdklkgsc cosZ ;kaps

nfyr lsodkrhy ys[k] Hkkx 1]/kqGs 1956] i-̀154&155-

¼2½ fdRrk] nfyr lsod] 1 lIVsacj 1946] ^gs /kksj.k ;ksX; vkgs

dk\* ;k ys[kkr] i-̀170-

¼3½ dkWaxzsl] 18 ,fizy 1938] ^gfjtukaph nqnZ'kk* ;k ys[kkr l-

ika-lkus] xksMfuca/k Hkkx 1 vFkkZr ̂dkWaxzsl* o ̂ fo|kFkhZ* ;krhy fuoMd

ys[k] izdk'kd jk-t-ns'keq[k vkf.k daiuh] iq.ks] i-̀ 31-

¼4½ fdRrk] dkWaxzsl] 11 ,fizy 1938] ^jkeHkfDrpk vFkZ* ;k

ys[kkr] i-̀19-

¼5½ fdRrk] dkWaxzsl] 16 es 1938] ̂ ;k=k >kyh] i.k---* ;k ys[kkr]

ì-41-

¼6½ izkxfrd] 31 ekpZ 1924] ^^vLi'̀;kaP;k mUurhps fo/kk;d

ekxZ** ;kys[kkr] i-̀3-

¼7½ dkWaxzsl] o"kZ 2] vad 27 ¼1938½] ̂lMysyk lekt* ;k ys[kkr

l-ika-lkus] xksMfuca/k Hkkx 2 vFkkZr ̂dkWaxzsl* o ̂ fo|kFkhZ* ;krhy fuoMd

ys[k] izdk'kd jk-t-ns'keq[k vkf.k daiuh]iq.ks] i-̀122-

¼8½ nfyr lsod] 15 vkWDVkscj 1952] ^/kekZP;k ukokoj fojks/k

dk\* ;k ys[kkr fo-uh-cosZ] lektjpuk o foosdfu"Bk& nfyrlsod e/

khy ys[kkapk nqljk [kaM] i-̀141-
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izLrkouk %

izR;sd /keZ dk ,d fuf'pr Lo:i gksrk gSA dqN fof'k"V

ekU;rk,¡ ,oa fo'ks"krk,¡ gksrh gSaA bl lanHkZ esa fgUnw /keZ ds

lksyg laLdkj gekjs _f"k;ksa us LFkkfir fd, gSa] tks fdlh

vfu"V ds u gksus] d"Vksa ls eqfDr ikus o varr% eks{k dh dkeuk

ds fy;s lEiUu fd, tkrs gaSA ;s lksyg laLdkj flQZ thou ls

lEcfU/kr gh ugha gksrs] oju~ tUe ds iwoZ ls ysdj e`R;q ds ckn

Hkh fuHkk, tkrs gSaA bu laLdkjksa dk vk/;kfRed egRo rks gS gh]

lkFk gh lkFk oSKkfud egRo Hkh gSA

laLdkj dk vFkZ %

laLdkj 'kCn ̂Ñ* /kkrq esa ̂ ?k´~^ izR;; ds iz;ksx ls cuk gS]

ftldk vFkZ ifo=rk ;k 'kq)rk gksrk gS vFkkZr~ laLdkj O;fDr ls

lEcfU/kr /keZ;qDr fØ;k gS] tks mls 'kq) ifo= vkSj lqlaLÑr

cukrh gSA laLdkjksa ls gh O;fDr ifj"Ñr vkSj ifjekftZr gksrk

gSA laLdkjksa ls O;fDr dk 'kkjhfjd] ekufld vkSj ckSf)d :i

ls O;fDrxr mRFkku rks gksrk gh gS] lkFk gh lkekftd thou

Hkh mUur gksrk gS] D;ksafd laLdkj vlaxr :f<+;k¡ ugha cfYd

lqlaxr foKku gSA

lksyg laLdkjksa dh oSKkfud vo/kkj.kk %

¼1½ xHkkZ/kku laLdkj %

l̀f"V dh jpuk vkSj ekuo thou ds pØ dks cuk, j[kus ds

fy, thou dk lcls egRoiw.kZ dk;Z lUrku mRifRr gSA LoLFk]

lqUnj vkSj cqf)eku f'k'kq dk tUe rHkh gks ldrk gS] tc ekrk

xHkZ/kkj.k ds le; LoLFk] izlUu ,oa rukoeqDr gksA blfy, xHkkZ/kku

laLdkj dks egRoiw.kZ ekuk x;k gSA bl laLdkj dk rkRi;Z ifr&iRuh

dk iw.kZr;k vkufUnr gksdj xHkkZ/kku ds fy, ekufld vkSj 'kkjhfjd

:i ls ifjiDo gksdj psrukiwoZd rS;kj jgus ls gSA

xHkkZ/kku laLdkj dh oSKkfudrk blh ckr ij fuHkZj gS fd

iw.kZr;k ncko ls eqDr jgdj LorU=rkiwoZd [kq'kh ls cPps ds

tUe ds fy, rS;kj jguk gSA ;gh dkj.k gS fd orZeku HkkSfrdoknh

;qx esa uofookfgr nEifÙk dks ifjokj ds my>uksa vkSj nkf;Roksa

ls nwj ,dkUr esa fdlh je.kh; LFky esa dqN fnu O;rhr djus

Hkstk tkrk gSA ftlls xHkkZ/kku fcuk O;o/kku ds gks vkSj Hkkoh

f'k'kq LoLFk o lqUnj jgsA

¼2½ iqalou laLdkj %

;g laLdkj rc vf/kd izpfyr Fkk] tc fpfdRlk

foKku vfLrRo esa ugha FkkA iqalou laLdkj dk mn~ns';

xHkZLFk f'k'kq ds LokLF; dh j{kk djuk gSA igys bl laLdkj

dks ifjokj dh vuqHkoh o cqtqxZ efgykvksa }kjk izkÑfrd

tM+h&cwfV;ksa dh vkS"k/kh ds :i esa xHkZorh ekrk dks fn;k

tkrk FkkA

orZeku le; esa fpfdRlk foKku dh izxfr ds dkj.k ;g

laLdkj iqalou laLdkj ds uke ls foyqIr gks x;k gS] ijUrq

bldk fufgr mn~ns'; MkWDVj }kjk iwjk fd;k tkrk gSA vktdy

xHkZorh ekrk dks fofHkUu izdkj ds Vhds le;&le; ij fn,

tkrs gSa vkSj xHkkZoLFkk esa dSfY'k;e vkSj vk;ju dh xksfy;ksa dk

fu;fer lsou ds fy, funsZf'kr fd;k tkrk gSA

¼3½ lheUrksUu;u laLdkj %

igyh ckj xHkZ /kkj.k djus ij ekrk vusd }UnkRed

ifjfLFkfr;ksa esa jgrh gSA cgqr ckj rks vfu"V Hkh gks tkrk gSA

izkphu le; esa vle; vpkud xHkZikr gks tkus dks nq"V

'kfDr;ksa }kjk f'k'kq dk Hk{k.k dj ysus dh ckr izpfyr FkhA

xHkZ/kkj.k ds ik¡posa ekl esa Hkkoh f'k'kq dk ekufld fuekZ.k gksus

yxrk gSA bl nkSjku xHkZorh ekrk dks vf/kdre lko/kkuh j[kus

JÙeeKÙeelee, MeeemekeâerÙe G.cee.efJeÅeeueÙe SJeb MeesOeÚe$ee, heb.jefJeMebkeâj Megkeäue efJeÕeefJeÅeeueÙe, jeÙehegj (ÚòeermeieÌ{)

ßeerceleer Jevovee keâeues

efnvot Oece& kesâ meesuen mebmkeâejeW keâer Jew%eeefvekeâlee

Øemlegle MeesOehe$e ceW efnvot Oece& kesâ meesuen mebmkeâejeW keâer Jew%eeefvekeâlee keâe DeOÙeÙeve efkeâÙee ieÙee nw~

peerJeve, pevce mes ce=lÙeg heÙe&vle peerefJele jnves, efJe<eÙeYeseie leLee megKe Øeehle keâjves, efÛebleve keâjves leLee Deble ceW Fme

mebmeej mes ØemLeeve keâjves kesâ keâeceveeceÙe ceOÙeefyevog kesâ ÛeejeW Deesj Ietceves Jeeueer Ie�veeDeeW keâer efvejblej ëe=bKeuee

nw~ mecemle mebmkeâej Deewj Gmekesâ efJeefOe-efJeOeeve peerJeve kesâ kesâvõ mes ner GlheVe nesles nQ leLee Jes Gmekeâer meercee kesâ

menJeleea nQ~ mebmkeâejeW kesâ ØeeÛeervelece Øekeâej, «ebLe, ie=¢emet$e Deeefo ceW efJeJeen mes DeejbYe nesles nQ, keäÙeeWefkeâ Jen

peerJeve keâe kesâvõ ceevee peelee Lee, pees mecemÙe meeceeefpekeâ ieefleefJeefOeDeeW keâes OeejCe leLee DevegØeeefCele keâjlee nw,

efkeâvleg mce=efleÙeeB ceelee kesâ ieYe& ceW YeütCe kesâ DeeOeeve mes mebmkeâejeW keâe DeejbYe keâjleer nw, keäÙeeWefkeâ mhe°le: ÙeneR mes

JÙeefòeâ kesâ peerJeve keâe GoÙe neslee nw Deewj DeblÙesef° kesâ meeLe meceehle neslee nw, peneB ØelÙe#e ®he mes ceveg<Ùe peerJeve

keâe Deble neslee nw~ peerJeve kesâ meceeve mebmkeâej Yeer peerJeve Deewj ce=lÙeg keâs yeerÛe ieefleMeerue jnles nQ~
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dh vko';drk iM+rh gS] ftlls xHkZ ds f'k'kq dks fdlh izdkj dk

vk?kkr u igq¡psA

orZeku le; esa bl laLdkj dks uohu :i iznku fd;k

x;k gSSA vktdy igyh ckj xHkZ/kkj.k djus ij {ks=h;rk ds

vk/kkj ij xksn&HkjkbZ dh jLesa iwjh dh tkrh gSaA ;gh izkphu

le; dk iqalou laLdkj FkkA

¼4½ tkrdeZ laLdkj %

f'k'kq ds tUe ds le; uky dkVus dh fØ;k dks tkrdeZ

laLdkj dgk tkrk gSA orZeku le; esa ;g laLdkj izlwfr x`g

esa vuqHkoh ulZ }kjk fd;k tkrk gSA bl gsrq uky dkVus ds

fy, ,sls vkStkj dk iz;ksx fd;k tkrk gS] tks fdVk.kqjfgr gks]

ftlls f'k'kq dks fdlh izdkj dh {kfr u gksA

¼5½ ukedj.k laLdkj %

tUe ds ckn f'k'kq dh igpku cukus ds fy, mls tc uke

fn;k tkrk gS] rks bls gh ukedj.k laLdkj dgrs gSaA ldkjkRed vFkZ

okys uke ls ldkjkRedrk dk ,glkl gksrk gSA blfy, bl laLdkj

dks lEiUu djkus ds fy, ;gh rdZ fn;k tkrk gS fd ljy] lgt]

mÙke o 'kfDr dk cks/k djkus okyk uke j[kk tkuk pkfg,A blls

f'k'kq ds O;fDrRo ds fodkl esa lgk;rk feyrh gSA

¼6½ fu"Øe.k laLdkj %

f'k'kq ds tUe ds yxHkx 40 fnuksa ckn ;g laLdkj lEiUu

djk;k tkrk gSA bl laLdkj ds fy, ;gh rdZ fn;k tkrk gS fd

f'k'kq dks ?kj ds ckgj ds okrkoj.k ls ifjfpr djkukA bl gsrq

f'k'kq dks igyh ckj ?kj ds ckgj fdlh ifo=] lkfRod ,oa LoPN

okrkoj.k okys LFkku ij ys tk;k tkrk gSA vius /kkfeZd ekU;rk

ds vuqlkj fdlh nsoh&nsork ds efUnj esa izkÑfrd je.kh;

LFkku esa ys tkdj ;g laLdkj iw.kZ fd;k tkrk gSA

¼7½ vUuizk'ku laLdkj %

pkj ekg i'pkr~ f'k'kq dks is; vkgkj ls vUu dh vksj ykrs

le; ;g laLdkj lEiUu fd;k tkrk gSA bl le; f'k'kq dks

lqikP;] fLuX/k] e/kqj vkgkj ds fy, [khj] e/kq] ?kh ds feJ.k dks

pVk;k tkrk gS] tks jksxuk'kd rFkk vk/;kfRed xq.k lao/kZd gSA

lqikP; ,oa larqfyr vkgkj ls f'k'kq dk LoLFk ,oa larqfyr

fodkl gks( vUuizk'ku laLdkj dh ;gh ewy vo/kkj.kk gSA

¼8½ pwM+kdj.k ;k eq.Mu laLdkj %

efLr"d ds fodkl ,oa lqj{kk ds fy, ;g laLdkj fo'ks"k

egRoiw.kZ gSA blesa f'k'kq ds flj ds ckyksa dks ¼tks tUe ds le;

ds gksrs gSa½ mrkjk tkrk gSA bl laLdkj ds ihNs ;gh rdZ fn;k

tkrk gS fd f'k'kq dks ikf'od izo`fÙk;ksa ls eqDr djds ekuoh;

xq.kksa ls vksrizksr cuk;k tk,A

¼9½ d.kZos/k laLdkj %

dku dk og eqyk;e LFkku tgk¡ ij ckyh iguk;h tkrh

gS] ogk¡ raf=dk ukfM+;k¡ vf/kd laosnu'khy gksrh gSaA bl LFkku

ij Nsn djus ls raf=dk ra= esa ,D;qizs'kj dk dk;Z lEiUu gksrk

gSA fofHkUu 'kks/kksa ls ;g fu"d"kZ lkeus vk;k gS fd d.kZNsnu

fd, x, f'k'kq vius fofHkUu vaxksa ds lapkyu ,oa bfUnz;ksa ls

ladsr xzg.kdj izfrfØ;k fn[kkus esa vf/kd lfØ; gksrs gSaA ;g

laLdkj lkSUn;Z ds lkFk&lkFk ekufld fodkl ij Hkh cy nsrk gSA

¼10½ fo|kjEHk laLdkj %

f'k'kq dh lqf'k{kk dh mfpr O;oLFkk djus ds fy, fo|kjEHk

laLdkj lEiUu fd;k tkrk gSA bldk mn~ns'; f'k'kq dk lokZaxh.k

fodkl djuk rFkk thou fuekZ.k djus okyh fgrdkjh fo|k

iznku djuk gSA lekjksg }kjk ckyd ds eu esa Kku izkfIr ds

fy, mRlkg mRiUu fd;k tkrk gSA

¼11½ ;Kksifor laLdkj %

LokFkZ vkSj ladh.kZrk ls fudydj ijekFkZ dh egkurk esa

izos'k djus dk]s i'kqrk dk R;kxdj euq";rk xzg.k djus dks euq";

tUe dgrs gSaA 'kjhj dk tUe ekrk&firk ds jt&oh;Z ls oSlk gh

gksrk gS tSls vU; thoksa dkA vkn'kZoknh thou y{; dh izrhKk

ysuk gh euq"; tUe esa izos'k ysuk gSA bls gh f}tRo vFkkZr~ nwljk

tUe dgk tkrk gSA bl izfØ;k dks lekjksgiwoZd lEiUu djus

dks gh ;Kksifor laLdkj ds uke ls tkuk tkrk gSA

¼12½ osnkjEHk laLdkj %

izkphudky esa izkFkfed f'k{kk ifjokj esa gh nh tkrh Fkh

vkSj thou fuekZ.k dh fof'k"V f'k{kk ds fy, mUgsa xq#vksa ds

vkJe esa Hkstk tkrk FkkA orZeku le; esa bldk Lo:i

ifjofrZr gks x;k gSA vc izkjfEHkd f'k{kk ?kj ds ikl gh Ldwy

esa lEiUu djkus ds ckn viuh {kerk ds vuqlkj izk;% vfHkHkkod

Nk=kokl ;k vU; fdlh fo|ky; esa f'k{kk gsrq Hkstrs gSa] ftlls

ckyd Hkfo"; dh vko';drkvksa ds vuqlkj O;olk; dk p;u

dj ldsA vkfFkZd n`f"V ls vkRe fuHkZj gksus ds lkFk&lkFk vkRe

fujh{k.k ds fy, Hkh mudk Kku vkSj iz;Ru c<+rk jgsA osnkjEHk

laLdkj dk ;gh funsZ'k gSA

¼13½ ds'kkUr laLdkj %

fd'kksjkoLFkk esa igq¡pus ds ckn ckydksa esa 'kkjhfjd ifjrorZu

rhoz xfr lss fn[kk;h nsrs gSaA tSls nk<+h&ew¡N dk mx vkukA

euksoSKkfud n`f"Vdks.k ls ;g ftEesnkjh dk ,glkl djkus

okyh fLFkfr gksrh gSA oSKkfud ǹf"Vdks.k ls ;g gkeksZUl ifjorZu

gSA LoPNrk vkSj LokLF; ds lkFk&lkFk lqUnj vkSj lkSE; fn[kus

ds fy, le;&le; ij bls lkQ fd;k tkrk gSA igyh ckj

nk<+h&ew¡N dh lQkbZ cM+ksa }kjk fl[kk;h tkrh gSA lQkbZ

lEcU/kh funsZ'k fn, tkrs gSa] ftls ds'kkUr laLdkj ds :i esa

ifjHkkf"kr fd;k x;k gSA

¼14½ lekiorZu laLdkj %

fo|kFkhZ thou dh lekfIr ds ckn ckyd ,d iw.kZ bdkbZ

ds :i esa ftEesnkj ,oa o;Ld ukxfjd cudj lekt esa izos'k

djrk gSA ;gh lekiorZu laLdkj gksrk gSA bl le; O;fDr dks

lekt esa ,d u;k ifjp; feyrk gS vkSj og viuh ;ksX;rk dk

lekt ds fy, iz;ksx djrk gSA izkphudky esa bldh ;ksX;rk dks

xq# izekf.kr djrs FksA orZeku le; esa fo'ofo|ky; }kjk budh

;ksX;rk dks izekf.kr fd;k tkrk gSA bl rjg f'k{kk iw.kZ djus ds

ckn O;fDr vFkksZiktZu dh 'kq#vkr djrk gS vkSj xg̀LFk thou ds

fy, rS;kj gksrk gSA

¼15½ fookg laLdkj %

fookg ekuo thou dh egRoiw.kZ O;oLFkk gSA fookg nks

vkRekvksa ds feyus ls mRiUu gksus okyh ml egrh 'kfDr dk
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fuekZ.k djrk gS tks nksuks ds ykSfdd ,oa vk/;kfRed thou ds

fodkl esa lgk;d fl) gks ldsA fookg laLdkj dk eq[; mn~ns';

dke bPNkvksa dks fu;fU=r djds vuq'kkflr thou fcrkuk gSA

fookg laLdkj dk mn~ns'; larqfyr thoup;kZ vkSj ;kSu laØfer

jksxksa ls cpkuk gSA

¼16½ vaR;sf"B laLdkj %

thou dk vfUre lR; èR;q gSA èR;q ds ckn 'kjhj esa 'kh?kzrk

ls dbZ rjg ds fo"kk.kq mRiUu gksus yxrs gSa] tks ,d fuf'pr le;

ds ckn okrkoj.k dks Hkh v'kq) djrs gSaA vR;sf"B laLdkj ds }kjk

ekuo 'kjhj dks tykdj ;k nQukdj ;g laLdkj lEiUu fd;k

tkrk gSA vKku ds izfrfcEc ls mRiUu e`R;q dk 'kksd d"V;qDr

gksrk gSA viuh vkRek ds mRFkku ds fy, 'kh?kz layXu gksdj lpsr

gks tkus ds fy, vUR;sf"B laLdkj dh ijEijk cuk;h xbZ gSA

milagkj %

thou] tUe ls èR;q i;ZUr thfor jgus] fo"k;Hkksx rFkk lq[k

izkIr djus] fparu djus rFkk var esa bl lalkj ls izLFkku djus

ds dkeuke; e/;fcUnq ds pkjksa vksj ?kqeus okyh ?kVukvksa dh

fujUrj Ük̀¡[kyk gSA leLr laLdkj vkSj mlds fof/k&fo/kku thou

ds dsUnz ls gh mRiUu gksrs gSa rFkk os mldh lhek ds lgorhZ gSaaA

laLdkjksa ds izkphure izdkj] xzUFk] x`álw= vkfn esa fookg ls

vkjEHk gksrs gSa D;ksafd og thou dk dsUnz ekuk tkrk Fkk] tks

leLr lkekftd xfrfof/k;ksa dks /kkj.k rFkk vuqizkf.kr djrk gSA

fdUrq Lèfr;k¡ ekrk ds xHkZ esa Hkwz.k ds vk/kku ls laLdkjksa dk vkjEHk

djrh gSaA D;ksafd Li"Vr% ;gha ls O;fDr ds thou dk mn; gksrk

gS vkSj vaR;sf"B ds lkFk lekIr gksrk gS tgk¡ izR;{k :i ls euq";

thou dk vUr gksrk gSA thou ds leku laLdkj Hkh thou vkSj

e`R;q ds chp xfr'khy jgrs gSaA

lanHkZ %

¼1½ ik.Ms;] MkW-jktcyh ¼1966½ % fgUnw laLdkj&lkekftd

rFkk /kkfeZd v/;;u] pkS[kEHkk fo|kHkou] okjk.klhA

¼2½ lEiknd czãopZl~] ia-Jhjke 'kekZ vkpk;Z ¼1998½ %

ok³~e;&"kksM'k laLdkj foospu] v[k.M T;ksfr laLFkku eFkqjkA

¼3½ dY;k.k] laLdkj vad] la[;k&1] xhrkizsl xksj[kiqj] 1980-

¼4½ feJ] MkW-ân;ukjk;.k % lekt n'kZu& lS)kfUrd ,oa

leL;kRed foospu] 'ks[kj izdk'ku] bykgkcknA

¼5½ xkSre] MkW-peuyky ¼1995½ % "kksM'k laLdkj i)fr]

laLÑfr laLFkku] [okckdqrqc] osnuxj] cjsyh] m-iz-A

¼6½ vydsrj] v-l- ¼1934½ % ,tqds'ku bu ,fUl;sUV bafM;k]

cukjlA

¼7½ gsfLVaXl ts- ¼laiknd½ ¼1925½ % bUlkbDyksihfM;k vkWQ

fjyhtu ,.M ,fFkDl] ,fMucjk] Vh-Vh-DykdZA

¼8½ nkl] ,-lh- ¼1925½ % _Xosfnd dYpj] dydÙkk] dkEczsA

¼9½ 'kkgtgk¡ukek] ,f'k;kfVd lkslk;Vh vkWQ caxkyA

¼10½ Hkê] xksihukFk] laLdkj jRuekykA

¼11½ euqLef̀r] es?kkfrfFk Ñr euqHkk"; lfgr Hkkx 2] dydÙkk]

1932-

¼12½ ikjk'kj xá̀lw=] gfjgj rFkk xnk/kj Ñr Hkk"; lfgr]

laiknd xksiky 'kkL=h usus] pkS[kEHkk laLÑr lhjht cukjl] 1926-


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Hkkjrh; lekt esa ukjh dks vusd ǹf"V;ksa ls lEekutud

LFkku iznku fd;k x;k gS] fQj Hkh Hkkjrh; ukjh dh fLFkfr

vR;Ur n;uh; gh jgh gSA iq:"kksa us ukfj;ksa dks vf/kdkjksa ls

oafpr j[kk rFkk mu ij vR;kpkj Hkh fd,A

izkphu dky ls gh ukjh dks nsoh dk :i ekuk x;k gSA ;gk¡

rd dgk x;k gS fd ̂ ^;= uk;ZLrq iwT;rs jeUrs r= nsork** vFkkZr~

tgk¡ ukjh dh iwtk gksrh gS] ogk¡ nsorkvksa dk okl gksrk gSA**

oSfnd ;qx esa ukjh f'k{kk % oSfnd f'k{kk gh Hkkjr dh

loZizFke f'k{kk O;oLFkk dk :i gSA bld fodkl ls osnksa dk

LFkku igyk gSA osn Hkkjrh; f'k{kk ds ewy L=ksr ekus tkrs gSaA osn

dk vFkZ gS] ̂ ^tkuuk*A ml le; thou ds lHkh {ks=ksa esa /keZ iz/kku

ekuk tkrk FkkA oSfnd lkfgR; esa f'k{kk 'kCn dk iz;ksx] muds

vFkksZa esa fd;k x;k gS] tSls& fo|k] Kku] cks/k vkSj fou;A

izkphu ;qx esa f'k{kk dks iqLrdh; Kku dk i;kZ;okph ;k

thfodksiktZu dk lk/ku u ekudj og izdk'k ekuk x;k] tks

o;fDr dks viuk cgqvaxh fodkl djus vkSj eks{k izkIr djus esa

lgk;rk nsrh FkhA oSnfd dky esa ukjh f'k{kk dks i;kZIr egRo

fn;k x;k FkkA oSfndky esa efgykvksa dks f'k{kk xzg.k djus dk

iw.kZ vf/kdkj FkkA vf/kdka'kr% ekrk&firk vFkok dqy iqjksfgr

yM+fd;ksa dks ?kj ij f'k{kk fn;k djrs FksA x`gLFk vkJe esa izos'k

ls igys rd yM+fd;k¡ v/;;u djrh FkhA vikyk] jkselk]

J)k] bMk] ljLorh] bUnzkf.k vkfn vusd ukfj;ksa ds LFkku xzUFkksa

ls feyrs gSaA

oSfnd dky dh izeq[k dh izeq[k f'k{kk laLFkk,¡ Vksy pj.k]

?kfVdk] ifj"kn~] xq:dqy] fo|kihB] fof'k"V fo|ky;] efUnj

egkfo|ky;] czkã.kh; egkfo|ky; fo'ofo|ky; FksA

oSnfd dky f'k{kk ;qx 1400 bZ0 iw0 ij lekIr gksrk gS

Research Link - 161,  Vol - XVI (6),  August - 2017, Page No. 143-145

R esearch Paper
An International,
Registered & Referred
Monthly Journal :

S
in

ce
M

ar
ch

 2
00

2

Impact Factor - 2015 - 2.782ISSN - 0973-1628 RNI - MPHIN-2002-7041 

UGC Approved Journal

Research Link

vkSj blds mijkUr mRrj oSfnd dkyhu f'k{kk ;qx izkjEHk gksrk

gSA ;g ;qx yxHkx 800 o"kksZa dk ekuk tkrk gSA bl ;qx dks

^^czkã.k vFkok mifu"kn dky** dh laKk Hkh nh tkrh gSA bl

dky esa 'kwnz rFkk fL=;ksa dks f'k{kk ls oafpr j[kk x;k Fkk rFkk

mudh iw.kZ mis{kk dh xbZA blh dkj.k dkykUrj esa o.kZ O;oLFkk

ladh.kZ tkfr O;oLFkk esa cny xbZ vkSj yfyr dyk,¡ o Je

iz/kku dk;Z Øe'k% fL=;ksa rFkk 'kwnzksa ds fo"k; cu x,A vr%

gLrdyk esa izoh.k yksxksa dks mPp oxksZa }kjk gs; n`f"V ls ns[kk

tkus yxk vkSj Hkkjr dk oSHko /khjs&/khjs uhps dh vksj fxjuk

izkjEHk gks x;kA

ckS) dky esa ukjh f'k{kk %

ckS)dkyhu f'k{kk dk le; 500 bZ0 iw0 ls 1200 bZ0 rd

ekuk tkrk gSA 5oha lnh ls ckS) /keZ dk izkjEHk ekuk tkrk gS

vkSj blh le; ls ckS) f'k{kk dk mn~Hko gqvkA

czkã.k dky dh f'k{kk O;oLFkk tu f'k{kk dk ek/;e u cu

ldh FkhA Qyr% egkRek xkSre cq) us tulk/kj.k dks thou dk

O;kogkfjd Lo:i iznku fd;kA bl izdkj ckS) ;qxhu f'k{kk esa

lHkh leqnk; ds yksxksa dks fcuk fdlh HksnHkko f'k{kk izkIr djus

dk volj feyus yxsA ckS) dky esa L=h f'k{kk dh vogsyuk dh

xbA ckS) f'k{kk esa dsoy /kuh vksj dqyhu ifjokjksa dh fL=;k¡ gh

ykHkkfUor gqbZA tgk¡ rd lkekU; fL=;ksa dh f'k{kk dk iz'u Fkk]

mlds fy, ckS)ksa us dksbZ dne ugha mBk;kA

ckS) dky esa ukjh&f'k{kk dk iru gqvk] D;ksafd cq) /keZ ds

izorZd xkSre cq) ukfj;ksa dks leLr lkalkfjd cqjkb;ksa vkSj d"V

dk ewy dkj.k ekurs FksA mUgksasus vius le; esa efgykvksa dks la?k

esa izos'k djuk oftZr dj fn;k FkkA dqN dgus&lquus ij mUgksaus

viuh foekrk lfgr 500 'kkD;oa'kh; efgykvksa dks la?k esa izos'k
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djus dh vuqefr iznku dh] ij vusd izfrca/kksa lfgr la?k esa izos'k

djus okyh fHk{kf.k;ksa ds fy, dBksj fu;e ijh{kk dky gksrs FksA os

fdlh fHk{kq ds lkFk vdsys ugha fey ldrh Fkh vkSj mldk LFkku

iq:"k fHk{kqvksa ls uhpk gksrk FkkA la?k esa mUgsa LFkk;h in rHkh izkIr

gksrk Fkk] tc mUgas la?k ds vU; leLr lnL;ksa dk vuqeksnu izkIr

gks tkrk FkkA ,d fOk'ks"k fHk{kq eghus esa nks ckj ,d vU; fHk{kq dh

mifLFkfr esa mUgsa /kkfeZd mins'k nsrk FkkA

eqfLyedky esa ukjh f'k{kk %

bLyke /keZ dk vH;qn; uoha 'krkCnh ds izkjEHk esa vjc

ns'k gqvk FkkA bl /keZ dh LFkkiuk gjtr eksgEen lkgc us dh

FkhA vr% bl /keZ ds ekuus okyksa dks eqlyeku dgk tkus yxkA

le; ds lkFk&lkFk eqfLye 'kkldksa us bl /keZ ds ekuus okyksa

us vU; ns'kksa esa Hkh QSyk;kA Hkkjr ij Hkh ;gk¡ ds 'kkldksa us

vkØe.k fd, vkSj ghjs] Tokgkjkr] lksuk vkfn ywVdj us x,]

D;ksafd Hkkjr bl le; lalkj ds yksxkas }kjk ^lksus dh fpfM+;k*

dgdj iqdkjk tkrk FkkA

eksgEen xkSjh us 1911 esa Hkkj ij vkØe.k fd;k vkSj

ìFohjkt pkSgku dks gjkdj Hkkjr esa eqfLye jkT; LFkkfir fd;kA

yxHkx 100 o"kksZa rd Hkkjr eqlyekuksa dk jkT; jgkA eqxy dky

e/;dkyhu f'k{kk dk ̂Lo.kZ ;qx* dgykrk gSA blds 'kkld ckcj]

gqek;w¡] vdcj] tgk¡xhj] 'kkgtgk¡] vkSjaxtsc vkfn jgsA ekyok ds

�kkld fx;klqn~nhu rqxyd us ftlus lu~ 1469 ls 1500 rd

�kklu fd;kA lkjaxiqj esa lHkh oxksZa dh ckfydkvksa dks ùR;]

laxhr] flykbZ] cqukbZ] c<+bZfxjh] lqukjfxjh] twrs cukus] e[key

cukus] ;q) dyk] j.k {ks= dyk vkfn dh f'k{kk nh tkrh FkhA

inkZ izFkk ds dkj.k dsoy NksVh vk;q dh ckfydk,¡ edrcksa

esa tkdj ckydksa ds lkFk fo|k dk vtZu djrh Fkha] ij mUgsa

dqN gh le; ds ckn ;g dk;Z LFkfxr djuk iM+rk FkkA mudks

mPp f'k{kk dh lqfo/kk,¡ miyC/k ugha Fkh] D;ksafd jkT; ;k lekt

dh vksj ls muds fy, i`Fkd f'k{kk laLFkkvksa dh dksbZ O;oLFkk

ugha dh x;h FkhA QyLo:i fuEu vkSj fu/kZu oxksZa dh ckfydk,¡

;k rks Kku izkfIr ds ykHk ls oafpr jg tkrh Fkha ;k mudk Kku

vR;Ur vYi i<+us vkSj fy[kus rd lhfer jg tkrk Fkk vkSj

fL=;ksa dks muds fuokl LFkkuksa ij gh O;fDxr :i ls f'k{kk nh

tkrh FkhA mudks /keZ ,oa lkfgR; ds vfrfjDr u`R; laxhr ,oa

vU; yfyr dykvksa dh Hkh f'k{kk nh tkrh Fkh bl izdkj f'k{kk

izkIr djus okyh vusd eqfLye jktdqekfj;ksa ds uke vkt Hkh

xoZ ls Lej.k fd, tkrs gSa] tSls& vYrel dh iq=h jft;k

lqYrku viuh fo}rk ds fy, fo[;kr FkhA nf{k.k dh ohjkaxuk

pk¡n lqYrku dks rqdhZ] vjch] Qkjlh vkSj ejkBh Hkk"kkvksa ij

leku vf/kdkj FkkA e/; oxZ dh efgykvksa dks f'k{kk ds vf/kd

volj izkIr FksA os fo|k/;;u ds fy, lkekU; edrcksa esa u

tkdj] O;fDrxr :i ls fL=;ksa }kjk vius ?kjksa ij pyk, tkus

okys edrcksa esa tkdj fofHkUu fo"k;ksa dks Kku izkIr dj ysrh

FkhaA
¼1½

Hkkjrh; f'k{kk vk;ksx 1882 }kjk dh xbZ L=h f'k{kk ds

lEcU/k esa flQkfj'ksa %

Hkkjrh; f'k{kk vk;ksx dh fu;qfDr ykMZ fjiu us 3 Qjojh

lu~ 1882 esa dhA blds v/;{k in ij fofy;e g.Vj dks

fu;qDr fd;k x;kA blfy, bldks g.Vj deh'ku ds uke ls

tkuk tkrk gSA vk;ksx us Lohdkj fd;k fd ml le; Hkkj esa

L=h f'k{kk dh cgqr deh FkhA mlus Hkkjr esa L=h f'k{kk ds

fodkl ds fy, fuEufyf[kr lq>ko fn, %

¼1½ ckfydkvks a dh f'k{kk fu%'k qYd gksuh pkfg,A

¼2½ ljdkj dks ckfydk fo|ky;ksa dks vuqnku nsus ds fu;e

ljy cukus pkfg, vkSj mUgsa mnkjrk vuqnku nsuk pkfg,A

¼3½ fu/kZu Nk=kvksa dks Nk=of̀Rr nh tkuh pkfg,A ¼4½ ckfydkvksa

ds fy, Nk=koklksa dk izca/k gksuk pkfg,A

Hkkjrh; f'k{kk vk;ksx us izkS<+ksa ds fy, jkf= Ldwy LFkkfir

djus ds lq>ko Hkh fn, x,A

fo'ofo|ky; f'k{kk vk;ksx ¼1948&49½ }kjk L=h f'k{kk

gsrq lq>ko %

¼1½ fL=;ksa dks viuh f'k{kk ds fy, fo"k; pquus ds fy,

;ksX; ,oa vuqHkoh O;fDRk;ksa dk ijke'kZ ,oa lgk;rk miyC/k

gksuh pkfg,A ¼2½ ukjh f'k{kk ds {ks= esa vusd vHkko gS] bUgsa nwj

djds vf/kd ls vf/kd lqfo/kk,¡ nh tk,A ¼3½ fL=;ksa vkSj iq:"kksa

dh f'k{kk dqN {ks=ksa esa leku vkSj dqN esa fHkUu gksuh pkfg,A

¼4½ fL=;ksa ds fy, x`g vFkZ'kkL= vkSj x`gfoKku dh f'k{kk

vR;ko';d gSA

L=h f'k{kk ds lEcU/k esa vk;ksx ds lq>koksa dks tkuus ds

i'pkr~ ;g Kkr gksrk gS fd vk;ksx eas f'k{kk }kjk fL=;ksa dks

lqekrkvksa] lqxzfg.kh cukus dh ckr esa iq:"k vkSj L=h dh f'k{kk esa

fdlh Hkh izdkj dk Hksn ugha gksuk pkfg,A

ukjh tkxj.k ,oa ukjh f'k{kk %

vusd lekt lq/kkjdksa us ukjh ds mRFkku gsrq mYys[kuh;

iz;kl fd, gSaA jktk jke eksgu jk; us lrh izFkk dk vUr

djk;kA Lokeh n;kuUn ljLorh us f'kf{kr efgykvksa dks leku

vf/kdkj nsus dh ckr mBkbZA vk;Z lekt us fL=;ksa dks f'kf{kr

djus ds fy, fo'ks"k cy fn;kA egkRek xk¡/kh us Hkh vkthou

efgyk mRFkku dk dke fd;kA Qyr% yksxksa dh ekufldrk esa

ifjorZu gqvkA Lora=rk ds ckn Hkkjrh; lekt esa ukjh psruk

dk fodkl gqvk vkSj fo|ky;ksa esa i<+us vkSj ukSdjh djus ds

fy, ?kj dh pkgj nhokjh ls ckgj fudkyk tkus yxkA fL=;k¡

lqjf{kr gksdj dU/ks ls dU/kk feykdj iq:"kks ds lkFk c<+us

yxhA ljdkj }kjk vusd izkS<+ f'k{kk dk;ZØe pyk, x,A tks

L=h&iq:"k fdUgha dkj.kksa ls ;k xjhch ds dkj.k f'k{kk ls oafpr

jg x,A muds fy, izkS<+ f'k{kk dk;ZØe pyk, tk jgs gSaA izkS<+

f'k{kk dks vkSipkfjd f'k{kk ds vUrxZr j[kk x;k gSA
¼2½

xk¡o esa efgykvkas dh fLFkfr %

ns'k dh 70 ls 80 izfr'kr fL=;ksa dh tula[;k xk¡oksa

fuokl djrh gSA buesa ls yxHkx 30 ls 35 izfr'kr efgykvksa

ds dU/kksa ij ?kj ,oa d`f"k dk lkjk Hkkj gksrk gS vkSj os gh ?kj

dh lapkfydk ;k eqf[k;k gksrh gSA D;ksafd xk¡oksa esa dqN iq:"k

fL=;ksa ij ifjokj dk Hkkj NksM+dj 'kgjksa esa dekus pys tkrs gSaA

xzkeh.k fL=;ksa dh Hkwfedk cgqvk;keh gksrh gSA x̀fg.kh ,oa ekrk ds

:i esa ?kj ifjokj dks laHkkyrh gSa] ikuh Hkjdj ykrh gSA pwYgk
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tykus ds fy, bZa/ku cVksjrh gSa] lcds fy, Hkkstu cukrh gSa]

?kjsyw i'kqvksa  dh ns[kHkky djrh gSA blds vfrfjDr ifr ds

d`f"k dk;ksZa esa Hkh lg;ksx nsrh gaSA bu dk;ksZa dks djrs gq, le;

fudkydj vU; m|ksx djds Hkh ifjokj ds fy, /kuksiktZu

djrh gSaA fnu Hkj ds 24 ?k.Vksa esa os 16&18 ?k.Vs fujUrj dk;ksZa

esa layXu jgrh gSA vodk'k ds {k.k mUgsa cM+h dfBukbZ ls izkIr

gksrs gSaA

xzkeksa esa Je foHkktu ds vlarqyu ds dkj.k fL=;k¡ iq:"kksa

dh rqyuk esa vf/kd ?k.Vs rd dke djrh gSaA dukZVd ds ,d

xzke esa fd, x, v/;;u ds vk¡dM+s n'kkZrs gSa fd xk¡oksa esa d`f"k

dk;ksZa] x`g dk;ksZa ,oa vkS|ksfxd dk;ksaZ esa dke ds dqy ?k.Vs esa

fL=;k¡ 46% iq:"k 37% cPps 17% ?k.Vs dke djrs gSaA bl

izdkj xzkeh.k fL=;k¡ f'k'kq dks tUe nsdj mldk mfpr

ykyu&ikyu djds lkekftd nkf;Ro Hkh fuHkkrh gSaA ?kj esa

rFkk d`f"k dk;ksZa esa mudh egRoiw.kZ Hkwfedk gSA 'kSf{kd fodkl esa

Hkh efgykvksa dk ;ksxnku jgrk gSA ;fn cPpksa dks ?kj ij dqN

nsj i<+krh gSA i<+h&fy[kh u gks rks Hkh vius cPpksa dks Ldwy

tkus ds fy, le; ij rS;kj djds Ldwy Hkstrh gSA bl izdkj

ijks{k :i ls 'kSf{kd fodkl esa xzkeh.k fL=;ksa dh egRoiw.kZ

Hkwfedk gksrh gSA vr% fL=;k¡ vius ifjokj ds dq'ky lapkyu]

dkedkt vkSj ifjokj dh vkfFkZd fLFkfr dks lq/kkjus esa bruk

O;Lr jgrh gS fd mUgsa i<+us fy[kus ds volj izkIr ugha gks

ikrsA
¼3½

bl 'kks/k@vkys[k ds fy, ftyk Å/ke flag uxj ds xzke

bLykeuxj p;u fd;k] ftlesa eSaus eqfLye efgykvksa ls LofufeZr

iz'u iwNdj bUgsa mRrjnkrk cuk;kA O;fDrxr tkudkjh esa vk;q

dk vFkZ vk¡dM+s ,df=r fd,] tks bl izdkj gS %

ifjokj esa efgykvksa dh la[;k % efgyk vksa dh la[;k

ls rkRi;Z] ifjokj esa jgus okyh efgykvksa dh la[;k ls gSA

Kku izlkj.k % efgykvksa esa f'k{kk ds izfr tkx:drk

ykus ds fy, mUgsa izkS<+ f'k{kk dk;ZØeksa rFkk vU; fu%'kqYd

'kSf{kd dk;ZØeksa ds ckjs esa crk;k x;kA
¼4½

bl izdkj losZ ds nkSjku 54% efgyk,¡ vf'kf{kr ikbZ x;h

vkSj 45% efgyk,¡ f'kf{kr FkhA muesa vf/kdka'k izkFkfed f'k{kk gh

iw.kZ dj ik;ha Fkh] buls i<+kbZ NksM+us dk dkj.k iwNs tkus ij

yxHkx 26% efgykvksa us Lohdkj fd;k fd mUgsa ekrk&firk

}kjk i<+kbZ ls jksdk x;k] blds vfrfjDr vkSj Hkh dbZ dkj.k

tSls&fu/kZurk] tYnh 'kknh gks tkus dkj.k] i<+kbZ esa :fp u

gksuk vkfn lkeus vk,A

losZ esa vf/kdka'k efgyk,¡ izkS<+ f'k{kk dk;ZØe] fu%'kqYd

f'k{kk dk;ZØe vkfn ls vufHkK FkhA yxHkx 74% efgykvksa us

Lohdkj fd;k fd muds {ks= esa dHkh efgyk f'k{kk vfHk;ku ugha

pyk;k x;kA lkFk gh dqN :f<+oknh yksxksa dk ekuuk gksrk gS

fd& yM+fd;k¡ ijk;k /ku gksrh gSaA ,sls :f<+oknh fopkjksa dks og

vius fnekx esa txg nsdj yM+fd;ksa dks i<+kuk fQtwy[kphZ

le>rs gSa] fdUrq blds foijhr ,sls yksx Hkh utj vk;s gSa] tks

ukjh f'k{kk ds izfr tkx:d gS vkSj ^^i<+h fy[kh ukjh ?kj dh

mft;kjh** tSls fopkjksa dks :f<+oknh rd igq¡pk jgs gSaA

lUnHkZ %

¼1½ oekZ] th0,l0 % Hkkjr esa 'kSf{kd iz.kkyh dk fodkl] i0̀ 5]

15-

¼2½ feRry] ,e0,y0 % f'k{kk fl)kUr] i0̀ 108&110-

¼3½ fld[kkj] eqDrk % izlkj f'k{kk] i0̀ 286-

¼4½ lk{kkRdkj }kjk flrkjxat {ks= ds bLyke uxj xzke dh

efgykvksa dk 'kSf{kd Lrj ij losZ] fnukad 19&06&2017-
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